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Preface

The annual employment survey was first initiated by the Departofielbour in the year 1971 under the
UNDP/ILO projectto developthe labour statisticsHowever,the survey methodology is amended with
new sampling techniques to upgrade the quality of the survey informatiorisiryghr. Moreoverthe
significant changes are done in floemat of thesurveyquestionnairavhich is used to collect information
and thisanalytical reports alsonewly desigredunder this special programmighis is the39" report in the

surveyseries since 197

The information presenteid this report would be of pragmatic value to administsatplannerspolicy
makers programme managgemresearchers arsudens. It is dso hoped thathis survey information which
is vastpenetratiorof labour statistics, would be studied in greater deyith utilized in the development

process of the country.

I am deeply grateful to the staff of tt&atistics Division and all other dicials of the Department of
Labour andother Organizationsncluding the Department of Census and Statistidso worked with
dedication and diligence for the successful completion of the Annual Employment Survey 2013. | am also
grateful to the employer®if extending their fullest cooperatifor the success of this esavair.

This publication has been organized and preparedhbyStatistics Division under the direction and
guidance of Mr. K.W.S. Saddhanan@eeputy Director (Statistics).

V.B.P.K. Weerasinghe

Commissioner General of Labour.

Department of Labour,
Labour Secretariat,
Colombo 05.
December 2013
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Chapter 1

Introduction

1. Background

The Department of Labour conducts Annual Employment Survey to collect information from
employers in private sector as well as sgawernment sector whaere contributing to the
Empl oyeesd Provident Fund. The s oaaddigogtothe est
two official languages in the country with basic instructions. Specialyasdesigned as a postal
survey and therefore limited number of informateere collected.

The labour market informatiowasnewly added to the Annual EmploymteSurvey schedule in
theyear 2013.

1.1 History

The first survey was done ithe year1971 namely Annual Employment Return and it was
continued annually untyear2012. The employees were categorized under the coding system of
International Standard daification of Occupation (ISCO) Revision Mhe surveywas revised

as Annual Employment Surveand the coding system was also updatedording to ISCO
Revision IV in the year 2013. This survey provides comprehensive information on labour force
characteistic, labour market and background information on industry categories of establishments
which were registered under the wages boardvaate also includedThe industry classifications

of establishmentswere also simultaneously revised according to Ind¢ional Standard
Classification of Industry (ISCI) RevisioW lunder these modifications

This survey has been designed to collect information from the establishments with five or more
paid employees in the year 1971 and it has been continued untilR@1&l the establishments

with at least one paid employee were covered by the survey under the modifications of the survey
methodology in the year 2013.

1.2 Objectives of the survey

The main objective of the surveyas to collect information on employntein order to upgrade

the working environment ahe work force In addition, this was very important to identify the
improvement of the private enterprises which were contributed to the economy in the country
with industrial developments. Furthermore thisrmationwhich was collected by the survey can

be used to calculate labour indicators and these indicaiitirbe very usdul for the future
planning and decision making activities.

1.3 Limitations of data

The registration list of establishments undee Act of Emp | o yReosgideldt Fund was the
sample frame for this survey. But it was very difficult to update this list annually due to practical
reasons. Therefore the survey was design under three steps. The infoweegionllected from
semigoverment sector as census in first step and the main sample was selected from the list of
establishments which were actively particeotd the Employees Provident Fund currently as
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second step. In addition, a small sample was taken from EPF registratmfrnthistprevious year
to the survey year. Therefore this report provigescentage figurekr both semigovernment
sector and private sector.

1.4 Survey methodology

A two stage stratified random sample design was used in the survey. All establishrents w
categorized in to five employee groups a4, 59, 1619, 2699 and 100 & over by concerning
the number of employees in the establishm&hese eployee groups of thEPFdistrictswere

the domains for stratification.

The first stage of the stratuis the EPFdistricts which were demarcated by the Department of
Labour in 1984. Thereere 24EPFdistricts to cover whole administrative districts3n Lanka
The second stage of the stratwas employee groups and sample allocatiese done for 14
employee group and 5 & over groups separately with different sample sizes.

1.4.1 First step of the sample selection

The sample frame for this steyas the total list of establishments in th@migovernment sector
and the same survey schedwlas sent® the each establishment as a census of-gem@rnment
sector.

1.4.2 Second step of the sample selection

The sample frame was a collection of all establishments which were actively paticpshe
Employees Provident Fundtil the year 2011The sanple size of 14 group was 2000 and it was
5000 for 5 & over groups. Both sample sizes were proportionally allocated daRdngjstricts
according to the number of total establishments in&RE districts. Secondlythe sample (5000
establishments) whiclvas allocated to thEPFdistrict was reallocated among-95 1019, 2699

and 100 & over) employee groups proportionally. Finally the sampling units of the employee
groups were selected using the method of simple random sangdimgiquesThe sample ges
(number of establishments) which were allocated td&ERPEdistricts were given in the following
table.

Table 1.1: Sample allocation amoBgFdistricts undethesecond step

. No. of - No. of
EPFDistrict Establishments EPFDistrict Establishments
Colombo City 1240 Batticaloa 66
Colombo out of the city 944 Trincomalee 58
Kalutara 431 Mullaitivu 4
Kandy 444 Puttabm 287
Matale 131 Anurachagpura 151
NuweraEliya 141 Polonnaruwe 78
Galle 329 Badulla 273
Matara 292 Ratrepura 375
Gampaha 711 Kegalle 249
Jaffna 99 Hambantota 108
Mannar 11 Ampara 59
Vavuniya 39 Kurunegala 479




Kilinochchi and Moneragaladministrative districts were attached to Jaffna and Badulla EPF
districts respectively. Both Colombo city and Colombo out of the city EPF districts were included
not only Colombo administrative district areas but algw@r areas in the vicinity.

1.4.3 Third step of the sample selection

The sample frame for this step was the registration list of establishments for Employees
Provident Fund in previous year to the survey \gaar 2012) The sample sizes were sanoe f

both + 4 employee group and 5 & over employee gsoapdthosewere 500 establishments.
Further sampling procedures were also same as the above second step. The sample sizes whicl
were allocated to thEPFdistricts under this step were given in tbé#dwing table.

Table 1.2: Sample allocation amoBgFdistricts under third step

EPFDistrict Estal\tl)clzlsl?;ents EPFDistrict Estal\tl)ﬁ.st?;cnents
Colombo City 99 Batticaloa 12
Colombo out of the city 98 Trincomalee 13
Kalutara 53 Mullaitivu 5
Kandy 47 Puttabm 48
Matale 15 Anurachapura 25
NuweraEliya 16 Polonnaruwe 11
Galle 49 Badulla 36
Matara 39 Ratrepura 33
Gampaha 83 Kegalle 27
Jaffna 44 Hambantota 31
Mannar 2 Ampara 124
Vavuniya 8 Kurunegala 79

1.5 Concepts and Definitions

Reference period to the survey was the last working day of the month of June.

Include all paid employees and out workers where receiving remuneration in the form of
salaries, wages, commission or piece rates even those who were temporarily absent due to leav
or sickness on the last full working day in the month of June. f&ted workers should be
classified as permanemgmporary or casual according to their terms of employment.

Full time employeesi Persons who are engaging in a main economic activity for some
remuneration are concerned as full time employees. Their normal working period of the week and

minimum number bworking hours defined as such by their employers.

Part time employeess Full time students or full time employees who work in another work place
are working here out dheir normal working period are concerned as part time employees.

Permanent emplogsi Those who are permanent cadre of the establishment.



Temporary employeeis Probationers and others who work on a regular basis but who have not
yet been absorbed into the permanent cadre.

Casual employeet Those hired for some short time work anthaged mostly on day to day
basis without any promise of continuous employment. Include out workers or home workers in
this category.

Learners and Apprentices Those who are being trained on the job and are receiving
remuneration for work done.

Occupaton i Occupation refers to the kind of work performed in a job. The concept of
occupation iIis defined as a fAiset of jobs who
degree of similarityo.

Occupational classifications The classifications are \ggn under the International Standard
Classification of Occupations Revision IV.

Industryi The nature of economic activity which is relevant to the Product, function or service.

Industry classifications The classifications are given by tBepartment bCensus and Statistics
in Sri Lanka and it is a modification of the International Standard Classification of Industries
Revision IV unto five digits.

Working male population
Working sex ratio = X 100
Working female population




Chapter 2

Analysis the Pattern of Labour Supply and Demand

This chapter describes the preliminary analgsid descriptive statistics of thlemterprise and
working pattern of their employees whiekere functionirg under private sector and semi
government sector in Sri Lankéhe employers and employees who were actively contributing to
t he Empl oy ekusddn the yeary 201l end 2012 were concerned for this analysis.

The collected sample data under the second step and the third step of the sample selections whic
were explained in Introduction Chapter is used for the analysis in this chapter. Alttimugh
response rate was comparatively low (23 percent) it was not significantly affect to the accuracy of
the analysis because very formal and independent sampling techniques were used for the dat:

collection.

2.1 Dispersim of establishments

There are 25 administrative districts in Sri Lanka and these districts are mainly belonged to three
zones as wet zone, dry zone and intermediate zone. Geographical situation, environmental patterr
and their climatic changes as well asrtan resources were very important factors when it was
established an enterprise. Therefore the dispersion of establishments has being varied with the
administrative districts according to their nature of economic activity.

25.0

20.0

Percentage

5.0

0.0

O&&}\E&Eﬁ&tﬁgﬁsiﬁﬁuﬁ &UE&&E

sl = = = - =] L) = = =5 =
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Administrative District <

Figure 2.1 Percentage distribution of establishments by administrative districts

The majority of the establishmemngresituated in Colombo district andvitas 290 percent.The
second and third places have taken Gampaha and Kurunegala districts with perigutage
10.7 and 7.0 respectively. Mullaitivilannar and Kilinocochi districts were very poor for the

5



number of establishments which were provided employment opportunities with EPF facilities and
their representationsare 0.1, 0.2 and 0.3 percent respety.

2.2 Legal status of establishments

An organization pertaining to the industries, sales or services can be created by a person if it was
available relevant resources with individual ownership. Further the government has their own
organizations withprovident fund facilities to the employees as corporations, statutory boards,
authorities, public banks, universities and so on. These institutions were called semi government
organizations. In addition, there were other types of organizations and thbg categorized as
Association with partnershirivate Limited Liability Company, Public limited compangooperatives

etc. according to their constitutiond.hese organizations can be registered in the Department of the
Registrar of Companies under tredevant Acts. But all the establishmentedwere explained

here excluding sergovernment organizations were belonged to the private sector.

Legal status of the establishméehat wasdefinedunder six categories is given in the following
table. Theestablishments which were not vested in above were categorized as other.

Table 21 : Percentage distribution of legal
status of establishments

Legal status %

Sole owner 37.3
Partnership 135
Semi government 7.9
Pvt. Ltd. liabilty company 30.4
Public imited company 3.5
Cooperatives 5.2
Other 2.1
Total 100

If it was concerned the legal status of the establishments, the majority of them were belonged to
Sole owners and it was 37.3 percenvaelmilede se
l'iability companyo and esiveéra BOt4raedrls.5 iegpactivelyTOnky i r
7.9 percent belonged to segovernment sector. 2.1 percent of them were belonged to other legal
status including non government organizations.

The following charshows thedispersion of establishments accordiagdtte size of the manpower
(employee group) underach type of legal statukdividual bars represent the percentage figures
of the manpower sizes 4, 59, 1019, 2699 and 100 & over as shown in Figure 2.2 and these
sizes were named in accordance witimber of employees in the establishment.

Manpower size 14 was the most prominent employee group for sole owners and 39.7 percent of
total sole owners were in this group. It has a decreasing trend of the percentages for other
consecutive higher emplogegroups for sole owners (See figure 2.2). The establishments with
more than hundred employees were very rare for sole ownership and it was 2.5 percent of sole
owners.
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Figure 2.2 : Percentagkstributionof establishments by legal status ame of he manpower

Public limited companies weneery obvious for large manpower sizand about half of them

have hundred & over employees (44.6 percent). The pattern was completely differed from sole

owners and it has an increasing trend with the manpowefasipeblic limited companies. There

were various types of cooperatives including large scale multi purpose cooperatives societies as
well as small scale societies like fisheries cooperative societies and therefore there were no formal
pattern of manpowesizes in cooperatives.

2.3 Nature of economic activity

All Economic Activities which was performed by the establishment have been categorized
according to the International Standard Industry Classifications in this study. towsist of a
coherent andconsistent classification structure of econonaictivities based on a set of
internationally agreed concepts, definitions, principles alas$sification rules.lt has been
categorized under 21 sections and named by using English alphabet A to U. Ttiess sexe
further summarized to four groups as Agriculture (A), Industry {8, Construction (F), and
Trade & Services (&J) according to the international classifications in addition to the four digits
coding system.

Thefollowing Figure 2.3shows the nature of economic activity of establishments according to the
above classificationsX axisand Y axis represent the size with percentage figures and nature of
economic activities.

The majority (29.9 percent) of establishments were belonged to S€ctad it was represent the
economi ¢ Whotesale and tretail tifadeepair of motor vehicles and motorcyades T h e
second place has taken the manufacturing trade and it was 23.0 percent of the total establishment:s



Agriculture, forestry and fishingSection A) was the third place with 12.8 percent and the
economic activities of all the other fields were less than 5 percent (See figure 2.3).

S..U - Other
R - Arts, entertainment and recreation
Q - Human health and social work activities
P - Education
O - Public administration and defence;...
N - Administrative and support service activities
M - Professional, scientific and technical activities
L - Real estate activities
K - Financial and insurance activities
J - Information and communication
| - Accommodation and food service activities
H - Transportation and storage
G - Wholesale and retail trade; repair of motor...
F - Construction
E - Water supply; sewerage, waste management...
D - Electricity, gas, steam and air conditioning...
C - Manufacturing
B - Mining and quarrying
A - Agriculture, forestry and fishing

Economic activity

0.0 5.0 10.0 150 200 250 300
Percentage

Figure 2.3 : Percentage distribution of establishments by industry classifications

2.4 Nature of manpower planning in establishmens

Manpower planning is the process where the organization determines its human resource needs
and how to acquire it. It deals with the process of determining the number of employees needed
by the organization and theirib& therein. The hired staff must be well distributed to the right
posts and in a timely basis. Manpower planning is involved in forecasting the manpower needs of
an organization at present and in the future as accurately as possible. This is becausgéanac
estimation can be costly to the organization when the wrong number of personnel is engaged or
when production has to be delayed for lack of enough workers.

The right number and type of people required by the organization to be auguioethe gals

of the establishment must be forecasted. In fact the prime responsibility of management is to
ensure effective utilization of the present and future manpower resource needs in the organization.
The management has to consider both quantitative andadgjwal aspects of manpower. The
guantitative aspect deals with the number of staff while the qualitative aspect deals with the skills
and qualifications of the labour force.

Furthemore any enterprise can be classified as small scale, mestial® or lege scale by using
the manpower size of the enterprise in addition to the other economic factors like capital
assessment and turnover.

Thefollowing line chartshows themanpower size of establishments. X axis and Y axis represent
the employee groups apércentages respectively.

8



200 \\ _—\
150 \

10.0

Percentage

5.0

0.0 . . . :
1-4 5-9 10-19 20 -99 100 & over
Employee group

Figure 24 : Percentage distribution of establishmentsizg of the manpower

Although the number of employees who were belonged to the employee group was differ in each
group, the number of establishments weaeying from 20 to 24 percentage range for first four
manpower groups. However the majority of establishments were in smallest grbapd.it was

23.7 percent. Only 11.4 percent of establishments have recruited more than hundred employees.

2.5 Working pattern of the work force in private sector

Employments can be categorized in to two main groups as full time employments and part time
employments. A pattime job refers to an employment position or job posting wherein fewer
hourswere put in per week bgn individual than a fultime job. Students, elderly citizens and
otherprofessionalsavail of parttime job opportunities to eamxtraincomes. Lowwage workers

take up these jobs to supplement primary incomes. Othleo were seekinfyll-time jobswere

also temporarily engaging iparttime jobs. These workers or professionals generally do not
enjoywith many employment benefits and rewards there available to fulkime employees.

But, sometimes the employees wivere engaging in full time employentsfor considerable
salaries wee also doing part time jobs to earn extra income and thwere employment
opportunities to them due to their experiences@niiciency.

In addition, the maximumumber of working hours per day w8 per person andwas 45 hours
per week according to the shop and offiset in Sri Lanka.lt provides maximum 12 hours
overtimeper weekbut only for males. The wages boards which are established inedemapes
board ordinancean decides the maximum working hours witthia limits of 48 hours per week.
The decision of wages boards was thatker can be engaged in works not exceeding 9 hours per
daywhen the meal or rest time was not exceed one hour. Bumaxenumworking hoursper
day can be increase unto 12 houi$ was meal or rest time exceed one hour peride: searity

9



for working environment foeach worker has been provided thyseboth ordinancesBut some
private institutions were established to provide 24 hour services to the general public and
thereforethese employers have to be solved this problem by providing part time employment
opportunities to the experts of the relevant fields.

The following pie chart shows the working pattern of employees as full time workers and part
time workers in both privatand semi government sector.

Part time
workers
7.4

Full time
workers
92.6

Figure 25 : Percentage distribution forasking pattern of employees

A vast majorityof employees engaged in economic actigitie full time workersand it was 92.6
percent of the total work force. Remaining 7.4 percent of workers were doing part time jobs.
2.6 Employment status of workers and their nationality

Employment statu®f the workerswhether theywere employedas permanentbasis,tempaary
basis, casualbasis or as aehrners andpprenticeswas decidedby the scheme of recruitment.
Furthermore, most of the employments benefits were depend on the employment status

Table 22 : Employment status aforkers by sex

Learners and
Sex Permaneni Temporary| Casual | Apprentices | Total
Male 79.5 13.1 6.3 1.1 100.0
Female 83.2 9.3 6.4 1.1| 100.0
Total 81.2 11.4 6.4 1.1| 100.0

81.2 percent of workensere permanent employees in es&bhents and it was massive amount

of the total work force. Female participation in permanent employments was somewhat higher
than male participation (See Table 2.2). The temporary basis work engagement was 11.4 percen
and it was higher for males than fal@s. The percentages were 13.1 for male and 9.3 for females.
Only 6.4 percent of workers were doing casual employment but no significant gender difference

among them. Leaners and Apprentices were very rare and it was 1.1 percent of the working
community h both sexes.

10



Not only Sri Lankans butlon Sri Lankansvere also belongs to the work force in private sector in
Sri Lanka.

The following pie chart shows the nationality of employees as Sri Lankan workers and Non Sri
Lankan workers in both private and segovernment sector.

Non Sri Lankans
0.5

Sri Lankans
995

Figure 26 : Percentage distribution for nationality of employees

Almost all theworkers were Sri Lankans and only 0.5 percent of them WereSri Lankans. No
significant difference among maleovkers and female workers (See Figure 2.6 and Table 2.3).

Table 23 : Percentage distribution for nationality of
employees by sex

Nationality Male Female Total

Sri Lankans 99.7 99.2 99.5

Non Sri Lankans 0.3 0.8 0.5
Total 100.q 100.¢ 100.q

2.7 Working sex ratio

Although a significant percentage of women were engaging in housekeeping activities whom
were concerned as economically inactive population by &tk labour force survey, they were
indirectly contribute to the economy. The sex ratio to the working community as well as the
labour force was a very important indicator to measure the female participation to the economy in

a country.

The following chat shows theworking sex ratio by administrative districts in Sri Lanka. The Y
axis represents the working sex ratio and it indicitesumber of males per hundred femailes
work force
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Figure 27 : Working sex ratio by districts

Working sex réo (the ratio of men to women for working communitygs 118 percent in private

and semigovernment sector and therefore the majority of employees were males in these sectors.
The highest ratio has reported in Killinochchi district and it was 727. Seaotdhird places

have taken Mannar and Vavuniya districts. The ratios were 655 and 455 in these districts
respectively. However, the number of establishments was comparatively very small in these
districts. The lowest ratio has reported from HambantotaaisThere were47 male workers per

100 female workers in Hambantota distrithe symmetric line is hundred and Kalutara, Nuwera
Eliya, Galle, Puttalam and Anuragbura were also below the symmetric line. Therefore male
participation to the formal worforce of the private and semi government sector was lower than
female participation in these distridto.

The international standard classification of occupations provides a system for classifying and
aggregating occupational information obtained by mseaf statistical censuses and surveys as
well as an administrative records. Each group in the classificatisrdesignated by a tittle and
code number anevas associated with a definition that specifies the scope of the group. The
definitionswareaso simmarized themain tusks and duties performed in occupations.

Occupations which were been refer to the kind of works performed in jobs were categorized in to
main nine groups as following Table 2.4.
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Table2.4 : Working sex rath by occupational classifications

Occupation category Sex ratid

Managers, senior officials and legislators 267
Professionals 113
Technicians and associate professionals 292
Clerks and clerical support workers 77
Service and sales workers 269
Skilled agricultural, forestry and fishery workers 81
Craft and related trade workers 124
Plant and machine operators and assemblers 130
Elementary occupations 92
Total 118

The vast majority of Technicians and associate professioverls males and it was trebles as
females (292 percentManagers, senior officials and legislat@as well asService and sales
workerswere also very famous among males than females. The ratios were 267 and 269 for both
occupations respectivelZlerks and clerical suppgabs were prominent for females and only 77
males per 100 females were doing these types of fiied agricultural forestry and fishery
workersand Elementary occupationsere also familiar among females than males. The ratios
were 81 and 92 respectively.

2.8 Age sex composition of the work force

The retirementage was 55yea for both sexes in public sector pensidaadmployments with

two years of auto extensions. Further, they can request for another three years extensions unti
age 60. However, the women employees in private sector can take their retirement at age 50 anc
they can withdraw the EPF account whendisveompleted the same age. The same facilities were
available for men when they reached age 55. Further, women workers in private sector can take
the resignation with above facilities within five years period after get married or geednarri
within three nonths after resignation; at any age as a special marriage privilege. These reasons
may be paved the way for early retirement of females than males from private sector.

Age
i 55+

’ Below 18

60 50 40 30 20 10 0 10 20 30 40 50

Percentage W Male MW Female

Figure 28 : Age pyramid for working community
13



The above age pyamid shows the age sex corspimn of work force in private and semi
government sector. X and Y axis represents percentages and age groups respectively. There wer
only three age groups the pyramid

About half(49.8 percentpf thetotal work forcewas males in 184 age group and3.1 percent

of remain were females in same ages. Male and female participation to the work force from the 55
and over age group were 3.7 percent and 2.3 percent respectively. Engagement in formal
employments of persons belage 18 was not significant for bothxee It was 0.6 percent for

males and 0.5 percent for female from total work force.

2.9 Occupational classificatiors

The International Standard Classification of Occupations 2008 ({@®®)Qvas a fourlevel
hierarchcally structured classification that covers all jobs in the world. This allows the production
of relatively detailed internationally comparable data as well as summary information for 10
major groups(0-9) at the highest level of aggregation. Each groupghian classificationwas
designated by a title and code number #@nslas associated with a definition that specifies the
scope of the group.

Main groups of occupation categories by sex were given in the following table and the armed
forces which were cadl under code number zero were excluded here. Both employees and
employers who were actively engaged in economic activities of the establishments were
concerned under these classifications.

Table 25 : Percentage distribution of occupationkssifications by sex

Occupation category Male | Female| Total

Managers, senior officials and legislators 6.7 2.9 4.9
Professionals 6.6 6.9 6.7
Technicians and associate professionals 5.0 2.0 3.6
Clerks and clerical support workers 8.6 13.2 10.7
Service and sales workers 16.8 7.4 12.5
Skilled agricultural, forestry and fishery workers 13.3 19.3 16.0
Craft and related trade workers 10.3 9.8 10.0
Plant and machine operators and assemblers 9.6 8.7 9.2
Elementary occupations 23.1 29.7 26.2

Total 100 100 100

About a quarter (26. 2 percert) the total work force was engaging in elementary occupations
and it was 23.1 percent for males and 29.7 percent for fe®lléed agricultural, forestry and
fishery workes have taken the second place (16.0 percent) amvitss and sales workengere in
the third position (12.5 percent). It has been taken a little change of the pattern among males and
females. Howevertechnicians and associate professiomedse the mindty in the work force of the
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private and semi government sector. It was 3.6 percent and the percentages were 5.0 and 2.0 for males an
females respectively.

Below tableshows the occupational classifications with age groups and the vast majority of
worke's were in 1864 age group for each occupation category. However, a considerable amount
of decision makers as managers, senior officials and legislators were senior citizens in both
sectors. 12.7 percent of them were over age 54. Only 1.1 peifceorkers were below age 18
andthe pattern waapproximatelysame for each occupation category

Table 26 : Percentage distribution of occupational classificationageygroups

Occupation category Age group Total
Below 1§ 18-54 | 55+
Managers, senior officials and legislators 1.1 86.2 12.7 100
Professionals 1.2 91.0 7.8 100
Technicians and associate professionals 0.6 94.4 5.0 100
Clerks and clerical support workers 0.3 94.2 5.4 100
Service and sales workers 0.7 90.6 8.7 100
Skilled agricuttural, forestry and fishery workers 2.1 92.7 5.2 100
Craft and related trade workers 1.6 93.4 4.7/ 100
Plant and machine operators and assemblers 0.5 97.6 1.9 100
Elementary occupations 1.1 92.8 6.1 100
Total 1.1 92.8 6.1] 100

2.10 Outsourcing manpower

Human Resource Management consists of dedile organizational activities designed to improve
employee productivity and administration through such means as recruitment, compensation,
performance, evaluation, training, record keeping, and compliButeéhese processes were very
expensive to themployer. Therefore they tend to hire some amount of manpower from another
manpower supplying agency to reduce the human resource management cost. These hirec
employees to the establishment were concerned as outsourced manpower and any information o
themwere not included in pay roll as its permanent staff.

Cleaning services workers, security persons, transportations (drivers with vehicles) as well as
consultants and professionals were very famous among outsourcing manpower. Therefore many
manpower supplpg agencies specially for cleaning services, security services, transportations
and various types of consultancies were been established to fill the vacancies.

The following Table 2.7 shows the quantum of the outsourcing manpower by type of economic
actiity.
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Table 27 : Percentage distribution of hired employeesirnjustry category

Industry category %
A - Agriculture, forestry and fishing 8.3
B - Mining and quarrying 0.0
C - Manufacturing 45.0
D - Electricity, gas, steam and air conditioning supply 0.1
E - Water supply; sewerage, waste management and remediation a{ 0.0
F - Construction 11.9
G - Wholesale and retail trade; repair of motor vehicles and motorcyq 7.0
H - Transportation and storage 4.3
| - Accommodation and food service activities 8.3
J - Information and communication 0.5
K - Financial and insurance activities 0.5
L - Real estate activities 0.1
M - Professional, scientific and technical activities 1.2
N - Administrative and support service activities 0.9
O - Public administration and defense; compulsory social security 1.7
P - Education 1.9
Q - Human health and social work activities 0.9
R - Arts, entertainment and recreation 6.5
S..U - Other 1.1
Total 100

Nearly half of the outsourcing manpower (45.0 percent) to the establishments was in
manufacturing industries and remaining partibas been distributed among other industry
categories as shown in the above table. Construction industry was the second position with 11.9
percent though the gap from the first position was comparatively higher. Likewgsieukure,

forestry and fishingndustry andAccommodation and food service activitie®gre in the same

place. 8.3 percent of outsourcing workers were attached in both types of industries.

2.11 Labour market

Laboureconomsts seek to understand the functioning of the marketdbour Labour markets
function through the interaction of workers and employers. Labour ecandooiss at the
suppliers of labour services (workers), the demanders of labour services (employers), and
attempts to understand the resulting pattern of wages, ymeid, and income.

It was an important subject because unemploymest a problem that affects the public most
directly and severely. Reduce the unemploymeas a goal of the government and brief
explanation of the employment opportunities or labouratedawere given here.

Information for labour demands was collected under this survey though it was very difficult to
gather descriptions according to the occupation categories. Number of vacancies of the
establishments in accordance with the nature oh@wic activity was given in the following
table.
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Table 28 : Number of employment opportunities imglustry category

Industry category No. %

A - Agriculture, forestry and fishing 514 10.3
B - Mining and quarrying

C - Manufacturing 1701 33.9
D - Electricity, gas, steam and air conditioning supply 26 0.5
E - Water supply; sewerage, waste management and remediation a

F - Construction 119 2.4
G - Wholesale and retail trade; repair of motor vehicles and motorcyq 320 6.4
H - Transportation and storage 24 0.5
| - Accommodation and food service activities 156 3.1
J - Information and communication 27 0.5
K - Financial and insurance activities 44 0.9
L - Real estate activities 1 0.0
M - Professional, scientific and technical activities 243 4.8
N - Administrative and support service activities 131 2.6
O - Public administration and defense; compulsory social security 1655 33.0
P - Education 23 0.5
Q - Human health and social work activities 11 0.2
R - Arts, entertainment and recreation 6 0.1
S..U - Other 12 0.2
Total 5013 100

There were 5013 vacancies in private and semi government sector enterprises those were
responded to the survey.bdut 34 percent of labour demand can be seen from manufacturing

i ndustries. The natur e oPubliceadmimstratian cand alefe®i v i t
compulsory social security was al so highlighted for | abour
in semigovernment sector. The labour demands for agriculture, forestry and fishing industries
were also significant and it was 10.3 percent of the total demands.

Partnership
5.0

Sole owner Semi government
12.8 41.2
Other
4.1
Public limited
Pvt. Ltd. liability company
company 2.2
34.7

Figure 29 : Employment opportunities by legal status
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The above Figure 29 shows the percentage distribution of employment opportunities according
to the legal status of the establishments.

Majority of employments were been available in semi government institutions and private limited
liability companies. More than 75 percenttbE employment opportunities were in these two
sectors. Further, the manpower capacity of the private limited liability companies was more than
hundred for nearly half of them. Another 12. 8 percent of the labour demands were available in
enterprises whickvere belonged to the sole owners.

18



Chapter 3

Summary Tables

Table 3.1 : Number of employees by administrative distaot size of the manpower in

establishment

Employee group

Administrative district 0-4 5-9 10-19 20- 99 100 and over Total

Colombo 22427 29307 40956 146702 684157 923549
Gampaha 8835 10302 12255 39394 280747 351533
Kalutara 5217 5699 5562 15783 92068 124328
Kandy 5137 5119 5879 18683 64276 99093
Matale 1818 1549 1206 3234 15500 23307
NuweraEliya 1985 1292 1423 5804 98538 109042
Galle 4279 4319 4276 13884 62589 89347
Matara 3342 3788 4163 13197 26458 50947
Hambantota 1921 1297 1429 2743 45016 52406
Jaffna 1687 1021 1197 2983 2966 9854
Mannar 121 89 150 384 132 876
Vavuniya 680 324 410 1219 1419 4051
Mullaitivu 99 47 173 33 352
Kilinochchi 331 209 38 229 . 807
Batticaloa 908 510 707 3155 3067 8347
Ampara 2690 711 1069 1334 3818 9620
Trincomalee 1039 512 814 2010 6259 10634
Kurunegala 7012 4865 5411 14387 97133 128808
Puttalam 4358 3083 2772 7450 17172 34834
Anuradhapura 2262 1258 1337 3746 25512 34114
Polonnaruwe 1062 751 567 1944 10023 14346
Badulla 2815 1752 1943 5566 52944 65020
Moneragala 949 981 413 1872 3296 7511
Ratnapura 4937 4975 5502 10768 66337 92518
Kegalle 3496 2979 2736 7776 27349 44337
Total 89406 86735 102385 324279 1686776 | 2289581

Contributed to the EPF in year 2011 and 2012
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Table 3.2 : Number of establishments by administrative disaict size of the manpower in

establishment
Employee group

Administrative district 0-4 5-9 10-19 20- 99 100 and over Total

Colombo 9795 4404 3037 3305 1350 21890
Gampaha 4116 1560 945 944 501 8065
Kalutara 2720 872 427 374 192 4585
Kandy 2394 757 452 444 187 4234
Matale 960 237 89 79 33 1398
NuweraEliya 993 200 104 115 353 1765
Galle 2114 670 337 346 132 3599
Matara 1837 558 312 299 89 3094
Hambantota 928 205 105 63 38 1339
Jaffna 828 159 91 86 14 1178
Mannar 78 16 13 8 1 116
Vavuniya 306 53 33 35 11 438
Mullaitivu 64 6 11 1 82
Kilinochchi 157 31 4 200
Batticaloa 541 80 56 69 11 757
Ampara 1645 118 77 41 15 1896
Trincomalee 517 76 59 49 11 712
Kurunegala 3640 765 405 318 140 5268
Puttalam 2259 476 208 173 56 3173
Anuradhapura 1211 202 102 94 29 1638
Polonnaruwe 618 105 43 45 20 832
Badulla 1451 268 150 130 156 2154
Moneragala 500 151 31 43 16 741
Ratnapura 2272 767 413 265 154 3871
Kegalle 1584 452 214 164 102 2516
Total 43530 13187 7716 7499 3611 75543

Contributed to the EPF in year 2011 and 2012

Table 3.3 : Percentage distribution of employees by age group and sex

Age group
Sex Below 18 18 - 54 55 + Total
Male 1.1 90.8 8.1 100.0
Female 1.1 95.4 3.5 100.0
Total 1.1 92.9 6.0 100.0

Table 3.4 : Percentage distribution of employees by size
of the manpower in establishment and sex

Sex

Manpower size Male Female Total

1-4 66.0 34.0 100.0
5-9 65.1 34.9 100.0
10- 19 64.0 36.0 100.0
20-99 60.8 39.2 100.0
100 & over 45.4 54.6 100.0
Total 54.8 45.2 100.0
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Table 3.5 : Percentage distribution of employees by administrative
district and sex

Sex

Administrative district Male Female Total

Colombo 64.2 35.8 100.0
Gampaha 65.6 34.4 100.0
Kalutara 48.0 52.0 100.0
Kandy 59.3 40.7 100.0
Matale 51.4 48.6 100.0
NuweraEliya 42.2 57.8 100.0
Galle 42.8 57.2 100.0
Matara 59.2 40.8 100.0
Hambantota 32.0 68.0 100.0
Jaffna 57.8 42.2 100.0
Mannar 86.7 13.3 100.0
Vavuniya 82.0 18.0 100.0
Mullaitivu 72.3 27.7 100.0
Kilinochchi 87.9 12.1 100.0
Batticaloa 725 275 100.0
Ampara 63.3 36.7 100.0
Trincomalee 58.7 41.3 100.0
Kurunegala 52.3 47.7 100.0
Puttalam 41.5 58.5 100.0
Anuradhapura 39.0 61.0 100.0
Polonnaruwe 66.7 33.3 100.0
Badulla 77.4 22.6 100.0
Moneragala 56.9 43.1 100.0
Ratnapura 55.5 44.5 100.0
Kegalle 59.8 40.2 100.0
Total 54.8 45.2 100.0

Table 3.6 : Percentage dibution of employees by their
working pattern and sex

Sex
Working pattern Male Female Total
Full time workers 91.6 93.8 92.6
Part time workers 8.4 6.2 7.4
Total 100.0 100.0 100.0

Table 3.7 : Percentage distributioneshployees by their working
pattern and size of thmarpower in establishment

Working pattern
Full time Part time
Manpower size workers workers Total
1-4 79.0 21.0 100.0
5-9 83.2 16.8 100.0
10- 19 87.2 12.8 100.0
20-99 92.2 7.8 100.0
100 & over 94.7 53 100.0
Total 92.6 7.4 100.0
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Table 3.8 : Percentage distribution of employees by employment status and age

Age group
Employment status Below 18 18 - 54 55 & over Total
Permanent 5 93.3 6.2 100.0
Temporary 1.2 90.0 8.8 100.0
Casual A 94.0 5.9 100.0
Learners and apprentices 1.1 96.8 2.1 100.0
Total .6 93.0 6.4 100.0

Table 3.9 : Percentage distribution of establishments by their legal status and administrative district

Legal status
Pvt. Ltd. Public

Sole Semi liability limited

owner | Partnership [ government company | company | Cooperatives Other Total
Colombo 23.9 13.9 4.2 50.5 2.3 2.5 2.7 100.0
Gampaha 34.8 14.3 4.3 41.4 2.9 1.9 .5 | 100.0
Kalutara 51.5 16.9 1.5 22.8 2.9 4.4 100.0
Kandy 31.3 15.7 9.6 25.2 5.2 7.0 6.1 | 100.0
Matale 58.6 10.3 17.2 6.9 3.4 3.4 100.0
NuweraEliy a 33.3 22.8 7.0 21.1 10.5 3.5 1.8 100.0
Galle 41.6 13.9 8.9 23.8 5.9 5.0 1.0 | 100.0
Matara 41.0 19.0 8.0 16.0 4.0 11.0 1.0 | 100.0
Hambantota 36.7 3.3 20.0 26.7 3.3 3.3 6.7 | 100.0
Jaffna 37.1 5.7 11.4 17.1 2.9 8.6 17.1 100.0
Mannar 50.0 50.0 100.0
Vav uniy a 50.0 16.7 33.3 100.0
Mullaitivu 40.0 50.0 10.0 100.0
Kilinochchi 84.6 7.7 7.7 100.0
Batticaloa 30.8 7.7 23.1 15.4 7.7 154 100.0
Ampara 42.3 11.5 19.2 15.4 7.7 3.8 100.0
Trincomalee 46.2 154 15.4 15.4 7.7 100.0
Kurunegala 40.6 12.7 15.8 20.6 9.1 1.2 100.0
Puttalem 48.0 12.0 6.7 18.7 4.0 10.7 100.0
Anuradepura 34.1 12.2 17.1 17.1 7.3 9.8 2.4 | 100.0
Polonnaruwe 36.4 4.5 13.6 27.3 18.2 100.0
Badulla 50.0 25.0 25.0 100.0
Moneragala 20.0 40.0 40.0 100.0
Ratnepura 58.9 7.5 4.7 16.8 9.3 2.8 100.0
Kegalle 40.5 12.2 5.4 27.0 5.4 8.1 1.4 100.0
Total 37.3 13.5 7.9 30.4 3.5 5.2 2.1 | 100.0
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Table 3.10 : Percentage distribution of establishments by administrative district and nature of economic

activity

Administrative] Nature of economic activit Total
district A|B|C|D|E|F]|G|H I J|IK|L|M[N[O|P|Q]|]R]|S.U

Colombo 25 0.2[17.7, 1.0 25(37.00 6.2 29 4.4 3.7 04 46 6.2 1.5 3.1 2.7[ 0.4 2.9 100
Gampaha 0.9 33.6 1.4 240299 19 6.2 14 19 09 3.8 38 09 57 33 1.9 100]
Kalutara 12.5 0.7] 28.7] 0.7 292720 0.7 59 1.5 5.9 29 2.9 29 2.2 2.2 100]
Kandy 11.3 0.9 20.9 1.7] 33.9 7.0 4.3 1.7 4.3 7.0 4.3 2.6 100
Matale 24.1] 27.6 13.8| 34 6.9 6.9 10.3 3.4] 3.4 100
NuweraEliya | 24.6 175 1.8 26.3 1.8| 8.8 5.3 1.8 1.8 3.5 3.5 3.5 100
Galle 14.9 2.0 29.7] 28.71 1.00 8.9 1.00 4.00 1.0f 3.0f 1.0 1.0 2.0[ 2.0 100
Matara 37.0 20.00 1.0 1.0 21.00 1.0 3.0 8.0 2.0 1.0 2.0 2.0 1.0 100
Hambantota 3.3 16.7] 6.7 3.3 33.3 16.7] 10.00 3.3] 6.7 100]
Jaffna 2.9 14.3 8.6| 40.0 8.6 571 2.9 14.3 2.9 100
Mannar 50.0 50.0 100
Vavuniya 16.7] 16.7] 33.3 16.7 16.7] 100]
Mullaitivu 10.0 50.0 10.0 10.0 20.0 100]
Kilinochchi 15.4 15.4 53.8| 15.4 100
Batticaloa 15.4) 23.1§ 7.7 7.7 7.7 15.4 15.4 7.7 100]
Ampara 3.8 3.8 15.4 3.8 42.3 3.8 3.8 3.8 3.8| 11.5 3.8 100]
Trincomalee 7.7 1.7 61.5 7.7 7.7 7.7 100
Kurunegala 17.0 29.7] 1.21 23.00 1.8 1.2 79| 1.2| 1.8 3.0 6.1 1.8/ 3.0 0.6 0.6 100]
Puttalem 17.3 36.00 1.3 1.3 1.3| 25.3 1.3 1.3 2.7 4.0 1.3 5.3 1.3 100
Anuradepura| 2.4 9.8 2.4 2.4] 48.8 2.4 2.4 49| 7.3 2.4 7.3 2.4 4.9 100
Polonnaruwe | 4.5 4.5 40.9 4.5 27.3 9.1 9.1 100]
Badulla 25.0 25.0[ 25.0 25.0 100
Moneragala 20.0| 40.0 40.0 100
Ratnepura 43.00 0.9 22.4 3.7] 0.9 16.8 0.9 4.7 0.9 1.9 3.7 100
Kegalle 39.2 149 2.7 13.5 2.7 8.1 6.8 14| 2.7 2.7 4.1 1.4 100
Total 12.8 0.5 23.00 1.2 0.3 2.0129.9 24 5.0 1.7] 3.8 0.4 2.7 3.5 2.8 3.00 3.1 0.4 1.7 100

Table 3.11 : Percentage distribution of establishments by legal status and size of the manpower in
establishment

Employee group
Legal status 1-4 5-9 10- 19 20 - 99 100 & over Total
Sole owner 24.3 14.0 14.8 24.4 22.4 100.0
Partnership 21.0 14.3 14.3 28.1 22.4 100.0
Semi government 7.4 6.6 6.9 32.0 47.1 100.0
Pvt. Ltd. liability company 8.4 6.0 8.1 26.2 51.4 100.0
Public limited company 3.9 3.1 3.9 18.6 70.4 100.0
Cooperatives 18.6 11.3 20.6 46.5 3.0 100.0
Other 17.9 13.7 10.1 275 30.8 100.0
Total 10.5 7.3 8.9 26.8 46.5 100.0
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Table 3.12 : Peentage distribution of employees by their
working pattern and administrative district

Full time Part time

Administrative district workers workers Total

Colombo 91.0 9.0 100.0
Gampaha 93.6 6.4 100.0
Kalutara 99.4 6 100.0
Kandy 71.9 28.1 100.0
Matale 97.2 2.8 100.0
NuweraEliya 98.9 1.1 100.0
Galle 935 6.5 100.0
Matara 81.1 18.9 100.0
Hambantota 96.5 3.5 100.0
Jaffna 90.5 9.5 100.0
Mannar 97.6 2.4 100.0
Vavuniya 91.8 8.2 100.0
Mullaitivu 100.0 .0 100.0
Kilinochchi 91.5 8.5 100.0
Batticaloa 97.0 3.0 100.0
Ampara 97.3 2.7 100.0
Trincomalee 76.9 23.1 100.0
Kurunegala 95.5 45 100.0
Puttalam 94.2 5.8 100.0
Anuradhapura 97.3 2.7 100.0
Polonnaruwe 69.2 30.8 100.0
Badulla 83.9 16.1 100.0
Moneragala 91.5 8.5 100.0
Ratnapura 96.2 3.8 100.0
Kegalle 94.3 5.7 100.0
Total 92.6 7.4 100.0

Table 3.13 : Percentage distribution of employees by legal status of
establishment and working pattern

Working pattern
Full time Part time
Legal status workers workers Total
Sole owner 90.7 9.3 100.0
Partnership 91.6 8.4 100.0
Semi government 92.9 7.1 100.0
Pvt. Ltd. liability company 92.3 7.7 100.0
Public limited company 96.5 35 100.0
Cooperatives 86.2 13.8 100.0
Other 96.6 34 100.0
Total 92.6 7.4 100.0
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Table 3.14 : Percentage distribution of establishments by nature of economic activity and size of the
manpower in establishment

Employee group
100 &

1-4 5-9 110-19 | 20-99 over Total
A - Agriculture, forestry and fishing 4.3 2.9 3.9 15.6 73.3 | 100.0
B - Mining and quarry ing 26.4 | 16.3 13.2 44.2 . | 100.0
C - Manufacturing 9.1 7.7 9.2 33.6 40.5 | 100.0
D - Electricity, gas, steam and air conditioning supply 316 | 178 29.7 20.9 .| 100.0
E - Water supply, sewerage, waste management and 79.2 | 20.8 . . .| 100.0
F - Construction 13.8 | 11.0 9.2 38.8 27.1 | 100.0
G - Wholesale and retail trade, repair of motor vehicles and 247 | 14.8 17.5 33.3 9.7 | 100.0
H - Transportation and storage 14.4 | 12.9 8.6 40.6 23.5 | 100.0
| - Accommodation and food service activities 14.7 | 12.6 16.1 31.0 25.6 | 100.0
J - Information and communication 14.7 | 10.1 8.1 339 33.1 | 100.0
K - Financial and insurance activities 30.8 | 13.8 16.8 38.6 . | 100.0
L - Real estate activ ities 54.7 | 245 20.8 . . | 100.0
M - Professional, scientific and technical activ ities 19.0 9.1 12.3 25.7 33.9 [ 100.0
N - Administrative and support service activ ities 6.4 4.3 9.4 20.5 59.5 | 100.0
O - Public administration and defense, compulsory social sec 6.1 55 7.7 29.2 51.5 [ 100.0
P - Education 24.7 | 12.2 14.4 40.3 8.4 | 100.0
Q - Human health and social work activities' 19.3 | 125 11.2 27.3 29.7 | 100.0
R - Arts, entertainment and recreation 108 | 114 11.2 42.6 24.0 | 100.0
S..U - Other service activ ities 395 | 181 10.4 32.0 .| 100.0
Total 10.5 7.3 8.9 26.8 46.5 | 100.0

Table3.15 : Percentage distribution of employees by legal status of establishment and
employment status

Learners and
Legal status Permanent | Temporary Casual apprentices Total
Sole owner 79.6 135 5.8 11 100.0
Partnership 84.4 11.6 2.7 1.3 100.0
Semi government 74.8 12.0 12.3 9 100.0
Pvt. Ltd. liability company 82.7 10.6 5.8 .8 100.0
Public limited company 83.4 9.9 4.6 2.2 100.0
Cooperatives 81.0 14.3 4.2 A4 100.0
Other 78.1 17.8 3.0 1.1 100.0
Total 81.2 11.4 6.4 11 100.0
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Table 3.16 : Percentage distribution of employees by their working pattern and nature of economic

activity
Working pattern
Industry category Full time |Parttime Total
workers  |workers
A- Agriculture, forestry and fishing 97.2 2.8 100
B - Mining and quarrying 56.5 435 100
C - Manufacturing 925 75 100
D - Electricity, gas, steam and air conditioning supply 95.7 4.3 100
E - Water supply, sewerage, waste management and remediation 100.0 0.0 100
F - Construction 98.8 1.2 100
G - Wholesale and retail trade, repair of motor vehicles and 914 8.6 100
H - Transportation and storage 80.5 195 100
I - Accommodation and food service activities 91.8 8.2 100
J - Information and communication 96.4 3.6 100
K - Financial and insurance activities 94.8 5.2 100
L - Real estate activities 100.0 0.0 100
M - Professional, scientific and technical activities 98.2 1.8 100
N - Administrative and support service activities 65.6 344 100
O - Public administration and defense, compulsory social sec 93.8 6.2 100
P - Education 92.1 7.9 100
Q - Human health and social work activities' 945 55 100
R - Arts, entertainment and recreation 93.3 6.7 100
S..U - Other service activities 95.7 43 100
Total 92.6 74 100

Table 3.17 : Percentage distribution of employees by their nationality, age and sex

Age group
Nationality and sex Below 18 18 - 54 55 & over Total
Sri Lankans Male 5 92.4 7.1 100.0
Female 7 93.8 55 100.0
Total .6 93.0 6.4 100.0
Non Sri Lankans Male .0 92.4 7.6 100.0
Female 3 96.6 3.1 100.0
Total 2 95.3 45 100.0

Table 3.18 : Percentage distribution of employees by their nationality, employment status and sex

Learners and
Nationality and sex Permanent | Temporary Casual apprentices Total
Sri Lankans Male 79.5 13.1 6.3 1.1 100.0
Female 83.2 9.3 6.5 1.1 100.0
Total 81.1 11.4 6.4 1.1 100.0
Non Sri Lankans Male 92.4 6.9 7 .0 100.0
Female 87.6 12.4 .0 .0 100.0
Total 89.1 10.7 2 .0 100.0
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Table 3.19 : Percentage distribution of employees by their nationality
andadministrative district

Nationality

Administrative district Sri Lankans | Non Sri Lankans Total

Colombo 99.9 1 100.0
Gampaha 99.9 A 100.0
Kalutara 99.8 2 100.0
Kandy 100.0 .0 100.0
Matale 99.7 3 100.0
NuweraEliya 99.7 3 100.0
Galle 99.9 A1 100.0
Matara 93.8 6.2 100.0
Hambantota 99.7 3 100.0
Jaffna 100.0 .0 100.0
Mannar 100.0 .0 100.0
Vavuniya 98.4 1.6 100.0
Mullaitivu 100.0 .0 100.0
Kilinochchi 100.0 .0 100.0
Batticaloa 100.0 .0 100.0
Ampara 100.0 .0 100.0
Trincomalee 100.0 .0 100.0
Kurunegala 100.0 0 100.0
Puttalam 100.0 .0 100.0
Anuradhapura 100.0 .0 100.0
Polonnaruwe 100.0 .0 100.0
Badulla 100.0 .0 100.0
Moneragala 100.0 .0 100.0
Ratnapura 99.9 A 100.0
Kegalle 98.2 1.8 100.0
Total 99.5 5 100.0

Table 3.20 : Percentage distribution of employees by legal status of establishment
and nationality

Nationality
Legal status Sri Lankans Non Sri Lankans Total
Sole owner 98.0 2.0 100.0
Partnership 96.1 3.9 100.0
Semi government 100.0 .0 100.0
Pvt. Ltd. liability company 99.9 1 100.0
Public limited company 100.0 .0 100.0
Cooperatives 100.0 .0 100.0
Other 99.7 3 100.0
Total 99.5 5 100.0
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Table 3.21 : Percentagésttibution of establishment by nature of economic activity and legal status

Legal status
Pvt. Ltd. Public
Sole Semi liability limited
owner Partnership government company company Cooperatives Other Total
A 51.7 13.9 7.6 15.1 11.3 4 100.0
B 55.6 44.4 100.0
c 40.1 11.8 6.7 36.9 3.2 9 .2 | 100.0
D 95.5 45 100.0
E 20.0 20.0 60.0 100.0
F 13.5 13.5 27.0 43.2 2.7 | 100.0
G 422 19.3 1.3 28.4 1.6 7.0 2| 100.0
H 24.4 11.1 13.3 51.1 100.0
I 41.3 8.7 2.2 44.6 2.2 1.1 100.0
J 35.5 3.2 3.2 54.8 3.2 100.0
K 5.6 5.6 2.8 12.7 2.8 69.0 14| 100.0
L 12.5 87.5 100.0
M 34.0 18.0 10.0 36.0 2.0 100.0
N 44.6 12.3 4.6 35.4 1.5 1.5| 100.0
o 3.8 94.3 1.9 100.0
P 39.3 7.1 16.1 19.6 1.8 1.8 14.3 | 100.0
Q 31.0 8.6 1.7 25.9 3.4 1.7 27.6 | 100.0
R 28.6 28.6 42.9 100.0
s.u 9.7 12.9 3.2 32.3 6.5 355 | 100.0
Total 37.3 135 7.9 30.5 35 5.2 21| 100.0

Table 3.2 : Percentage distribution of employees by nature of economic activity andatifio

Nationality
Sri Non Sri
Nature of economic activity Lankans Lankans Total
A - Agriculture, forestry and fishing 99.1 .9 100.0
B - Mining and quarrying 100.0 .0 100.0
C - Manufacturing 99.5 5 100.0
D - Electricity, gas, steam and air conditioning supply 99.5 5 100.0
E - Water supply, sewerage, waste management and remediation activities 100.0 .0 100.0
F - Construction 99.9 A 100.0
G - Wholesale and retail trade, repair of motor vehicles and motorcycles 99.6 4 100.0
H - Transportation and storage 100.0 .0 100.0
| - Accommodation and food service activities 99.6 4 100.0
J - Information and communication 99.7 3 100.0
K - Financial and insurance activities 99.9 A 100.0
L - Real estate activities 100.0 .0 100.0
M - Professional, scientific and technical activities 99.9 A 100.0
N - Administrative and support service activities 100.0 .0 100.0
O - Public administration and defense, compulsory social security 100.0 .0 100.0
P - Education 99.6 4 100.0
Q - Human health and social work activities' 100.0 .0 100.0
R - Arts, entertainment and recreation 100.0 .0 100.0
S..U - Other service activities 99.4 .6 100.0
Total 99.5 .5 100.0
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Table 3.3 : Percentage distrilhion of employees by employment status and
administrative district

Employment status

Learners and

Administrative district Permanent | Temporary Casual apprentices Total

Colombo 86.6 9.0 3.3 1.1 100.0
Gampaha 775 16.3 3.1 3.0 100.0
Kalutara 69.3 10.0 20.5 2 100.0
Kandy 66.0 30.3 3.2 4 100.0
Matale 82.3 6.6 10.0 1.1 100.0
NuweraEliya 92.7 4.8 2.3 2 100.0
Galle 775 9.2 10.4 3.0 100.0
Matara 81.6 10.2 7.8 3 100.0
Hambantota 80.5 10.1 9.1 3 100.0
Jaffna 69.3 15.5 13.1 2.0 100.0
Mannar 97.6 2.4 .0 .0 100.0
Vavuniya 74.2 24.2 1.6 .0 100.0
Mullaitivu 72.5 9.9 17.6 .0 100.0
Kilinochchi 73.2 2.4 24.4 .0 100.0
Batticaloa 51.1 34.8 9.6 4.5 100.0
Ampara 66.5 27.3 6.2 .0 100.0
Trincomalee 73.1 20.7 5 5.7 100.0
Kurunegala 84.5 9.4 5.2 1.0 100.0
Puttalam 83.6 7.4 8.5 5 100.0
Anuradhapura 93.7 2.8 3.2 3 100.0
Polonnaruwe 62.2 19.3 17.3 1.2 100.0
Badulla 6.5 83.9 9.7 .0 100.0
Moneragala 73.4 9.3 17.4 .0 100.0
Ratnapura 80.7 12.0 6.7 7 100.0
Kegalle 77.3 14.4 8.0 3 100.0
Total 81.2 11.4 6.4 1.1 100.0
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Table 3.24 : Percentage distribution of employees by nature of economic activity and employment status

Employment status

2| 2 g &
Industry category % g = g % Tota

e 2 | 5 |g @

5| 5|%|8g

(ol — O |0 ®
A - Agriculture, forestry and fishing 79.4 7. 125 0.1} 100
B - Mining and quarrying 52.4 39.5 6.5 1.6 100
C - Manufacturing 870 87 34 09 100
D - Electricity, gas, steam and air conditioning supply 83.3 13.3 34 0.0 100
E - Water supply, sewerage, waste management and remediation actdile® 43.9 8.7 0.0 100
F - Construction 75.71 17. 6.4 0.9 100
G - Wholesale and retail trade, repair of motor vehicles and motorcygle88.5 8.1 2.4 1.0 100
H - Transportation and storage 93.§ 44 1§ 0.2 100
| - Accommodation and food service activities 62.84 250 3.8 8.4 100
J - Information and communication 95 33 02 0.9 100
K - Financial and insurance activities 859 10.3 3.7 0.1} 100
L - Real estate activities 98.1] 0.0 0.9 0.9 100
M - Professional, scientific and technical activities 879 43 06 7.1 100
N - Administrative and support service activities 453 524 2.2 0.2 100
O - Public administration and defense, compulsory social security 80.4 9.2 10 0.5 100
P - Education 79.9 125 6.0 19 100
Q - Human health and social work activities 82.8 11.0 21 4.1 100
R - Arts, entertainment and recreation 59.9 1.8 32.§ 5.5 100
S..U - Other service activities 784 151 4.5 2.0 100
Total 81.2 114 6.4 1.1 100
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Table 3.25 Percentage distribution of employees by nature of economic activity and sex

Sex

Nature of economic activity Male Female | Total
A - Agriculture, forestry and fishing 46.9 53.1 | 100.0
B - Mining and quarrying 72.1 27.9 | 100.0
C - Manufacturing 50.2 49.8 | 100.0
D - Electricity, gas, steam and air conditioning supply 92.7 7.3 | 100.0
E - Water supply, sewerage, waste management and remediation activities 87.5 12.5 | 100.0
F - Construction 88.6 11.4 | 100.0
G - Wholesale and retail trade, repair of motor vehicles and motorcycles 62.0 38.0 | 100.0
H - Transportation and storage 87.2 12.8 | 100.0
| - Accommodation and food service activities 88.2 11.8 | 100.0
J - Information and communication 71.2 28.8 | 100.0
K - Financial and insurance activities 43.3 56.7 | 100.0
L - Real estate activities 66.0 34.0 | 100.0
M - Professional, scientific and technical activities 61.7 38.3 | 100.0
N - Administrative and support service activities 74.3 25.7 | 100.0
O - Public administration and defense, compulsory social security 54.4 45.6 | 100.0
P - Education 33.2 66.8 | 100.0
Q - Human health and social work activities' 30.6 69.4 | 100.0
R - Arts, entertainment and recreation 51.7 48.3 | 100.0
S..U - Other service activities 62.6 37.4 | 100.0
Total 54.8 45.2 | 100.0

Table 3.26 : Percentage distribution of employees by nature of economic activity and age

Age group
Below
Nature of economic activity 18 18-54 | 55+ Total
A - Agriculture, forestry and fishing 1.4 91.9 6.8 100.0
B - Mining and quarrying 1.6 89.1 9.3 100.0
C - Manufacturing 1.4 95.4 3.2 100.0
D - Electricity, gas, steam and air conditioning supply 0 95.6 4.4 100.0
E - Water supply, sewerage, waste management and remediation activities .0 75.0| 25.0 100.0
F - Construction .0 92.9 7.1 100.0
G - Wholesale and retail trade, repair of motor vehicles and motorcycles 1.1 91.1 7.8 100.0
H - Transportation and storage .0 93.0 7.0 100.0
| - Accommodation and food service activities 6 95.1 4.3 100.0
J - Information and communication 3.2 91.9 4.8 100.0
K - Financial and insurance activities 1.3 89.0 9.7 100.0
L - Real estate activities .0 94.3 5.7 100.0
M - Professional, scientific and technical activities A 94.0 55 100.0
N - Administrative and support service activities A 91.6 8.4 100.0
O - Public administration and defense, compulsory social security 7 91.4 7.9 100.0
P - Education A 876 | 124 100.0
Q - Human health and social work activities' 3 92.4 7.3 100.0
R - Arts, entertainment and recreation .0 98.4 1.6 100.0
S..U - Other service activities .0 89.0 | 11.0 100.0
Total 11 92.9 6.0 100.0
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Table 3.27 : Percentage distribution of employees by administrative

districsand age

Age group

Administrative district Below 18 18 -54 55 + Total

Colombo 4 93.0 6.6 100.0
Gampaha 2 94.4 5.4 100.0
Kalutara 2 97.5 2.3 100.0
Kandy .0 93.9 6.0 100.0
Matale .0 98.1 1.9 100.0
NuweraEliya 1.2 94.3 4.5 100.0
Galle 1.3 92.3 6.4 100.0
Matara 1.1 85.7 13.1 100.0
Hambantota .0 95.8 4.2 100.0
Jaffna .0 93.2 6.8 100.0
Mannar .0 92.8 7.2 100.0
Vavuniya .0 91.8 8.2 100.0
Mullaitivu .0 94.7 5.3 100.0
Kilinochchi .0 100.0 .0 100.0
Batticaloa .0 98.2 1.8 100.0
Ampara 2.3 96.0 1.7 100.0
Trincomalee .0 93.1 6.9 100.0
Kurunegala 1.4 91.9 6.7 100.0
Puttalam 1.0 91.8 7.2 100.0
Anuradhapura 6.9 90.2 2.8 100.0
Polonnaruwe .0 94.7 5.3 100.0
Badulla .0 96.8 3.2 100.0
Moneragala .0 96.2 3.8 100.0
Ratnapura 3 93.9 5.8 100.0
Kegalle 10.0 72.4 17.6 100.0
Total 1.1 92.9 6.0 100.0

Table 3.28 : Percentage distribution of employees by occupation and size of the manpower in

establishment

Employ ee group

100 &

1-4 5-9 | 10-19 | 20-99 | over Total
Administrators, managers, senior officials and legislators 46.6 15.5 11.4 23.2 3.2 | 100.0
Prof essionals 15.9 11.8 11.8 33.0 27.6 | 100.0
Technicians and associate prof essionals 20.1 16.8 18.5 37.1 7.4 | 100.0
Clerks and clerical support workers 21.0 11.1 12.3 34.8 20.8 | 100.0
Service and Seles workers 11.4 11.1 14.7 29.6 33.1 | 100.0
Skilled agricultural, forestry and fishery workers 1.8 2.1 3.6 10.4 82.1 | 100.0
Craft and related trade workers 5.7 6.8 9.2 40.4 37.8 | 100.0
Plant and machine operators and assemblers 7.2 5.8 7.2 23.2 56.6 | 100.0
Elementary occupations 4.6 4.0 5.9 25.8 59.8 | 100.0
Total 10.5 7.3 8.9 26.8 46.5 | 100.0
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Table 3.29 : Percentagkstribution of employees by occupation, sex and age

Age group

QOccupation category Sex Below 18 18 - 54 55 + Total
Administrators, managers, senior officials and Male 9 85.1 14.0 100.0
legislators Female 1.8 89.0 9.2 100.0
Total 1.1 86.2 12.7 100.0
Professionals Male 1.2 91.4 7.4 100.0
Female 5 92.9 6.6 100.0
Total 8 92.1 7.0 100.0
Technicians and associate professionals Male 6 94.2 5.3 100.0
Female .8 94.9 4.2 100.0
Total .6 94.4 5.0 100.0
Clerks and clerical support workers Male 1 93.1 6.7 100.0
Female 5 95.1 4.4 100.0
Total 3 94.2 5.4 100.0
Service and Seles workers Male .8 90.0 9.2 100.0
Female .6 92.1 7.3 100.0
Total 4 90.6 8.7 100.0
Skilled agricultural, forestry and fishery workers Male 35 91.2 5.3 100.0
Female 1.0 93.9 5.2 100.0
Total 2.1 92.7 5.2 100.0
Craft and related trade workers Male .8 94.4 49 100.0
Female 2.7 92.7 46 100.0
Total 1.6 93.6 4.7 100.0
Plant and machine operators and assemblers Male 6 96.7 2.6 100.0
Female 3 98.8 .9 100.0
Total .5 97.6 1.9 100.0
Elementary occupations Male .9 87.0 12.1 100.0
Female 1.4 98.6 : 100.0
Total 1.1 92.8 6.1 100.0
Table Total 1.1 92.9 6.0 100.0
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Table 3.30 : Percentage distribution of employees by administrative district and occupation

Occupation category
ﬂ 1]
g8 [ g o = g
dministrative % % ﬁ 2 > — o § o i
/c?istrict Eg g .§ % g £ 5 £ o % Total
2| 2| Co| 3 ? EE k| 82| 3
se| £ 28| =m 2 25| E2| >
86| 2| 82| 8o o 82| 2y 29| £
5| 8| Eg| £ g BL| Sg S8 g
Es| ©| g5| &% 5 2| &% 82| @
< »n o = o O = (9] n a o = o L
Colombo 7.7 | 10.7 6.3 135 18.3 3.2 9.6 11.3 | 19.3 100
Gampaha 7.2 | 10.3 4.0 9.6 16.1 2.0 15.8 18.8 | 16.1 100
Kalutara 2.2 1.9 14 2.6 5.8 64.5 7.5 48 | 9.3 100
Kandy 2.7 7.6 2.1 12.5 16.0 25.1 8.0 2.1 | 24.0 100
Matale 6.4 1.6 15 36.3 5.5 1.0 7.9 19.2 | 20.8 100
NuweraEliya 1.0 1.2 2.2 1.6 6.7 29.5 1.2 0.9 | 55.7 100
Galle 2.9 45 2.2 6.6 8.6 12.6 10.4 18.9 | 33.2 100
Matara 5.9 2.6 2.5 10.4 21.5 13.6 111 6.8 | 25.7 100
Hambantota 17.0 | 279 1.3 20.1 16.4 0.7 9.2 1.9 54 100
Jaffna 5.4 9.5 7.8 21.9 19.0 0.0 9.1 1.2 | 26.2 100
Mannar 3.6 4.8 16.1 28.9 0.4 0.0 5.6 129 | 27.7 100
Vavuniya 9.8 0.0 3.3 49 63.9 0.0 13.1 16| 3.3 100
Mullaitivu 12.8 7.4 0.0 255 34.0 0.0 0.0 0.0 | 20.2 100
Kilinochchi 15.4 1.1 11 8.8 44.0 0.0 0.0 0.0 | 29.7 100
Batticaloa 7.9 7.6 5.7 23.3 32.0 2.1 3.9 24| 15.1 100
Ampara 9.1 1.6 1.2 44.6 26.6 1.0 2.4 42| 93 100
Trincomalee 6.9 | 19.6 111 111 27.5 0.0 3.2 122 | 85 100
Kurunegala 7.7 6.7 3.6 14.6 14.5 1.2 30.1 4.8 | 16.7 100
Puttalam 3.1 4.2 49 30.7 8.0 2.2 2.9 2.7 | 41.2 100
Anuradhapura 35 1.8 1.9 9.2 7.3 0.3 19.6 115 | 45.0 100
Polonnaruwe 85| 18.6 4.6 23.0 21.6 1.0 7.9 5.0 9.9 100
Badulla 0.0 6.5 25.8 22.6 0.0 0.0 0.0 0.0 | 45.2 100
Monaragala 14 0.3 234 145 3.2 0.0 16.5 29 | 379 100
Ratnapura 3.2 55 4.5 3.8 4.6 104 8.6 16.2 | 43.2 100
Kegalle 23| 165 1.2 6.8 6.3 14.3 5.4 5.6 | 415 100
Total 4.9 6.7 3.6 10.7 12.5 16.0 10.0 9.2 | 26.2 100
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Table 3.31 : Percentage distribution of employees by nature of econoivity actd occupation

Occupation category
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< o o = o O n = (@) 0 L
A 1.0 3.7 1.8 1.4 35 45.4 3.3 4.3 35.6 100
B 3.9 0.0 15.5 4.7 32.6 0.0 1.6 3.1 | 388 100
C 4.8 5.6 3.2 6.5 5.7 4.0 22.1 216 | 26.4 100
D 6.4 3.3 13.2 7.5 5.3 0.0 1.8 40.7 | 22.0 100
E 16.7 0.0 25.0 25.0 4.2 0.0 0.0 29.2 0.0 100
F 4.9 11.5 9.3 13.9 11.0 1.6 6.0 59| 35.9 100
G 10.6 3.3 3.2 22.1 37.0 0.4 6.9 5.6 10.9 100
H 9.9 6.0 3.4 25.1 26.5 4.3 6.1 14.8 3.8 100
| 8.4 2.2 3.8 10.7 45.2 0.4 15.8 0.7 12.6 100
J 11.5 | 50.7 17.4 10.8 2.0 0.9 0.7 2.0 4.2 100
K 23.3 3.0 0.7 53.8 16.2 0.0 0.2 1.2 1.7 100
L 21.7 14.2 8.5 28.3 255 0.0 0.0 0.0 1.9 100
M 12.2 | 40.9 9.0 12.0 5.1 0.0 14.9 0.9 5.0 100
N 3.9 54 2.3 11.9 38.2 0.1 5.9 50| 27.3 100
(0] 3.7 2.0 7.1 36.3 7.6 0.0 5.8 20| 355 100
P 45| 53.3 8.9 8.1 7.0 2.7 0.4 0.6 14.3 100
Q 146 | 27.8 8.6 21.7 13.2 0.5 4.4 0.9 8.2 100
R 2.5 11.7 2.3 11.9 12.4 2.1 24.3 1.8 31.1 100
S.uU 13.5 26.4 8.1 24.7 5.8 0.0 6.2 0.8 14.6 100
Total 4.9 6.7 3.6 10.7 12.5 16.0 10.0 9.2 26.2 100

35




Table 3.32 : Percentage distribution of employees by occupation and legal status of the establishments
Legal status of the establishment

. Total
Occupation category

Pvt. Ltd. liability company

Semi government

Sole owner
Partnership
Cooperatives

o |Public limited company

[EEY
n
[N
[e0]
o
[EEY
=
al
N
~
o
(&)

Administrators, managers, senior officials and legislators 11.1| 5.8 100

Professionals 18.8 8.2 | 19.9 | 34.7 9.7 12| 75 100
Technicians and associate professionals 9.6 63| 196 | 447 | 134 | 21| 43 100
Clerks and clerical support workers 6.8 39| 336 | 324 48| 151 | 3.6 100

Service and Seles workers 12.7 78| 156 | 425 | 10.0 | 103 | 1.2 100
Skilled agricultural, forestry and fishery workers 2.8 2.8 48| 61.2 | 282 | 0.1 | 0.1 100
Craft and related trade workers 10.1 | 12.2 | 106 | 57.2 89| 07| 03 100
Plant and machine operators and assemblers 12.7 2.2 46 | 724 71| 09| 01 100
Elementary occupations 12.1 43| 206 | 43.3| 184 | 05| 0.8 100
Total 10.4 56| 158 | 485| 140 | 39| 18 100

Table 3.33 : Percentage distribution luifed employees by nature of economic agtivit

Nature of economic activity %
A - Agriculture, forestry and fishing 8.3
B - Mining and quarrying .0
C - Manufacturing 45.0
D - Electricity, gas, steam and air conditioning supply 1
E - Water supply, sewerage, waste management and remediation activities .
F - Construction 11.9
G - Wholesale and retail trade, repair of motor vehicles and motorcycles 7.0
H - Transportation and storage 4.3
| - Accommodation and food service activities 8.3
J - Information and communication 5
K - Financial and insurance activities 5
L - Real estate activities 1
M - Professional, scientific and technical activities 1.2
N - Administrative and support service activities 9
O - Public administration and defense, compulsory social security 1.7
P - Education 1.9
Q - Human health and social work activities' 9
R - Arts, entertainment and recreation 6.5
S..U - Other service activities 1.1
Total 100.0
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Table 3.34 : Percentage distribution of hired employees by administrative districts and legal status of the
establishments

Legal status
=
g 2
£ 8
L = 3 €
Administrative @ > S Total
district g = b 2
o = C K =2 2
S ® 3 = E @
5 o 2 har Q 8 -
Q p= IS - o) o g
@ & & g T 3 5
Colombo 2.1 0.8 25.3 68.8 1.0 0.4 1.6 100
Gampaha 5.6 7.6 3.6 24.7 57.5 1.0 |. 100
Kalutara 2.2 8.7 89.1 | . . . 100
Kandy 8.7 3.9 56.7 25.2 | . 55]. 100
Matale 66.7 | . . 33.3 . . . 100
NuweraEliya 0.1]. . 99.9 | . . . 100
Galle 2.9 5.9 2.9 85.3 29 |. . 100
Matara 20.0 | . . 80.0 | . . . 100
Hambantota . . 28.6 714 | . . . 100
Jaffna 62.3 5.8 5.8 43 | . . 21.7 100
Mannar . . . . . . . .
Vavuniya 100.0 | . . . . . . 100
Mullaitivu 62.5 | . 375 |. . . . 100
Kilinochchi 64.3 214 14.3 | . . . . 100
Batticaloa 100.0 | . . . . . . 100
Ampara . 100.0 | . . . . . 100
Trincomalee . . . . . . . .
Kurunegala 4.0 7.7 78.7 8.0 |. 15 |. 100
Puttalam 8.7 6.5 21.7 45.7 4.3 13.0 | . 100
Anuradhapura 0.7 | . 84.1 15.2 | . . . 100
Polonnaruwe . . 69.4 8.3 . 22.2 | . 100
Badulla . . . . . . . .
Moneragala . 100.0 | . . . . . 100
Ratnapura 80.0 | . 20.0 | . . . . 100
Kegalle . . . 70.0 30.0 | . . 100
Total 4.3 2.4 24.2 59.5 7.7 0.8 1.0 100

Table 3.35 Numberof employment opportunities by
legal status of the establishment

Legal status No %
Sole owner 644 12.8
Partnership 251 5.0
Semi government 2067 41.2
Pvt. Ltd. liability company 1742 34.7
Public limited company 108 2.2
Cooperatives 142 2.8
Other 64 13
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Table 3.8 : Numberof employment opportunities

by administrative district

Administrative district No %

Colombo 1337 26.6
Gampaha 546 10.9
Kalutara 154 3.1
Kandy 120 24
Matale 98 2.0
NuweraEliya 408 8.1
Galle 178 3.5
Matara 78 1.6
Hambantota 59 1.2
Jaffna 146 2.9
Mannar 5 A
Vavuniya 10 2
Mullaitivu 20 4
Kilinochchi 65 1.3
Batticaloa 68 14
Ampara 457 9.1
Trincomalee ) .
Kurunegala 401 8.0
Puttalam 208 4.1
Anuradhapura 492 9.8
Polonnaruwe 15 3
Badulla . .
Moneragala 5 A
Ratnapura 78 1.6
Kegalle 70 14

38



Table 337: Percentage distriltion of employees by administrative
district and sexn SemiGovernmentsector

Sex

Administrative district Male Female Total

Colombo 71.8 28.2 100.0
Gampaha 76.2 23.8 100.0
Kalutara 67.0 33.0 100.0
Kandy 61.1 38.9 100.0
Matale 61.0 39.0 100.0
NuweraEliya 67.2 32.8 100.0
Galle 61.6 38.4 100.0
Matara 66.0 34.0 100.0
Hambantota 73.3 26.7 100.0
Jaffna 78.0 22.0 100.0
Mannar 83.2 16.8 100.0
Vavuniya 76.8 23.2 100.0
Mullaitivu 80.0 20.0 100.0
Kilinochchi 91.9 8.1 100.0
Batticaloa 79.3 20.7 100.0
Ampara 74.9 25.1 100.0
Trincomalee 79.6 20.4 100.0
Kurunegala 77.4 22.6 100.0
Puttalam 48.7 51.3 100.0
Anuradhapura 75.6 24.4 100.0
Polonnaruwe 79.4 20.6 100.0
Badulla 81.2 18.8 100.0
Moneragala 82.5 175 100.0
Ratnapura 67.9 32.1 100.0
Kegalle 64.3 35.7 100.0
Total 71.3 28.7 100.0

Table 338: Percentage distribution of employees by employment status arid age

SemiGovernmensector
Age group
Below 18 18 - 54 55 & over Total
Permanent 4 89.0 10.6 100.0
Temporary 5 92.7 6.8 100.0
Casual 2.0 92.7 5.4 100.0
Learners and apprentices 1.1 91.1 7.7 100.0
Total 5 89.6 9.9 100.0

Table 339: Percentage distribution of emgkes by age group and sex
in SemiGovernmentector

Age group
Sex Below 18 18 -54 55 + Total
Male 1.1 88.5 10.4 100.0
Female 15 90.1 8.4 100.0
Total 1.2 88.9 9.8 100.0
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Table 340: Percentage distribution of emplogedy their working
pattern and seix SemiGovernment sector

Sex
Working pattern Male Female Total
Full time workers 94.1 91.7 93.4
Part time workers 5.9 8.3 6.6
Total 100.0 100.0 100.0

Table 341: Percentage disbution of employees with their working pattern
by administrative district;mn SemiGovernment sector

Full time Part time

Administrative district workers workers Total

Colombo 95.4 4.6 100.0
Gampaha 91.5 8.5 100.0
Kalutara 96.6 3.4 100.0
Kandy 97.1 2.9 100.0
Matale 96.9 3.1 100.0
NuweraEliya 95.6 4.4 100.0
Galle 93.9 6.1 100.0
Matara 89.1 10.9 100.0
Hambantota 91.9 8.1 100.0
Jaffna 95.5 4.5 100.0
Mannar 100.0 .0 100.0
Vavuniya 100.0 .0 100.0
Mullaitivu 100.0 .0 100.0
Kilinochchi 99.0 1.0 100.0
Batticaloa 95.0 5.0 100.0
Ampara 96.1 3.9 100.0
Trincomalee 97.5 25 100.0
Kurunegala 90.6 9.4 100.0
Puttalam 96.4 3.6 100.0
Anuradhapura 86.6 13.4 100.0
Polonnaruwe 90.7 9.3 100.0
Badulla 98.1 1.9 100.0
Moneragala 56.9 43.1 100.0
Ratnapura 98.3 1.7 100.0
Kegalle 93.0 7.0 100.0
Total 93.4 6.6 100.0

Table 342: Percentage distribution of employees by their nationality, age and sex
in SemiGovernmehsector

Age group
Nationality and sex Below 18 18 - 54 55 & over Total
Sri Lankans Male 5 88.9 10.6 100.0
Female .6 91.3 8.1 100.0
Total 5 89.6 9.9 100.0
Non Sri Lankans Male .0 70.0 30.0 100.0
Female .0 81.1 18.9 100.0
Total .0 77.9 22.1 100.0
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Table 343: Percentage distribution of establishments by administrative district and nature of economic
activity in SemiGovernmentector

Administrative Nature of economic activity

district A|C|I[D[E[F]|G]|H I J|IK|M|NJO[P|[Q]|R{[S.UTotal
Colombo 21 24 48 03 3.0 154 6.3] 0.3 0.9 37.3 3.00 0.6/ 12.3 9.0/ 0.3 1.8 100
Gampaha 49 4.9 9.0 0.7] 1.4 215 6.3 0.7) 43.8 2.8 1.4 2.8 100
Kalutara 41 2.7 1.4 6.8] 15.1 5.5 56.2 2.7 14 4.1 100
Kandy 7.7 6.2 85 46 9.2 7.7 45.4 4.6 3.1 31 100
Matale 10.5 2.6 5.3 79 2.6 57.9 7.9 5.3 100
NuweraEliya 11.6f 4.3 11.6 4.3 10.1f 5.8 449 1.4 29 29 100
Galle 4.0 8.1 3.0 1.0 21.20 6.1 49.5 2.0 1.0 3.0 1.0 100
Matara 25 3.8/ 25 5.1 10.1 2.5 59.5 6.3 5.1 2.5 100
Hambantota 43| 5.8 4.3 14 7.213.0 29 14 49.3 7.2 1.4 1.4 100
Jaffna 3.00 6.1 18.2 12.1} 3.0 45.5 9.1 3.0 100
Mannar 14.3 14.3 14.3 57.1 100
Vavuniya 16.7 50.0 33.3 100
Mullaitivu 16.7 16.7 16.7 16.7 33.3 100
Kilinochchi 42.9 14.3 42.9 100
Batticaloa 3.1 3.1} 9.4 12.5 3.1f 3.1 56.3 3.1 6.3 100
Ampara 11.3] 5.7 75 94 7.5 50.9 7.5 100
Trincomalee 2.71 13.5 2.7 2.7 13.5 54.1 2.7 81 100
Kurunegala 17.4 1.4 2.8 3.5 9.0 9.7 41.00 3.5 2.8 6.3 2.1 0.7 100
Puttalem 2414 19 3.7 19 5.6 1.9 1.9( 38.9 11.1) 1.9 5.6 1.9 100
Anuradepura 5.3 3.9 7.9 1094 5.3 48.7 2.6 9.2 2.6 2.6 1.3 100
Polonnaruwe |17.3 1.9 1.9 3.8/ 5.8 9.6 1.9 4420 1.9 9.6 1.9 100
Badulla 1.4 2.8 9.9 7.0 14.1 56 14 52.1 4.2 1.4 100
Moneragala 4.5 2.3 2.3 4.5 20.5 9.1 50.0 6.8 100
Ratnepura 26 26 9.1 1.3 26[143 52 13 48.1 3.9 6.5 1.3 1.3] 100
Kegalle 4.7 3.1 10.9 9.4 62.5 1.6 7.8 100
Total 6.4 3.1 55 0.3 49128 6.0 0.3 0.3 46.5 29 04 6.2] 3.4 0.1 0.8 0.1 100
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Table 344: Percentage distriltion of employees by employment status and administrative districts
in SemiGovernment sector

Employment status
Learners and

Administrative district Permanent | Temporary Casual apprentices Total

Colombo 80.7 11.2 4.9 3.2 100.0
Gampaha 82.6 8.1 7.2 2.1 100.0
Kalutara 86.8 4.6 7.2 1.4 100.0
Kandy 88.2 6.3 4.7 8 100.0
Matale 87.4 2.6 8.0 2.0 100.0
NuweraEliya 88.5 2.7 7.8 1.0 100.0
Galle 75.9 6.5 15.0 2.6 100.0
Matara 90.9 3.9 4.2 1.0 100.0
Hambantota 79.7 8.6 10.0 1.7 100.0
Jaffna 75.7 10.3 12.1 2.0 100.0
Mannar 62.8 10.4 26.2 6 100.0
Vavuniya 92.5 0 5.1 2.4 100.0
Mullaitivu 46.5 10.1 43.4 .0 100.0
Kilinochchi 72.4 1.0 23.5 3.1 100.0
Batticaloa 80.3 6.0 8.7 4.9 100.0
Ampara 88.0 6.7 4.4 9 100.0
Trincomalee 93.3 4.3 5 2.0 100.0
Kurunegala 74.2 11.1 13.1 1.6 100.0
Puttalam 74.3 10.9 14.0 7 100.0
Anuradhapura 81.7 11.1 4.4 2.8 100.0
Polonnaruwe 75.3 10.5 11.0 3.1 100.0
Badulla 86.6 2.6 10.1 7 100.0
Moneragala 77.1 16.2 4.6 2.1 100.0
Ratnapura 90.9 5.3 1.1 2.7 100.0
Kegalle 91.1 4.6 3.0 1.3 100.0
Total 82.6 8.6 6.5 2.3 100.0

Table 345: Percentage distribution of employees by their nationality, employment status and sex
in Sem-Government sector

Learners and
Nationality and sex Permanent | Temporary Casual apprentices Total
Sri Lankans Male 83.6 8.5 6.0 1.8 100.0
Female 80.1 8.9 7.6 34 100.0
Total 82.5 8.7 6.5 2.3 100.0
Non Sri Lankans Male 90.0 10.0 .0 .0 100.0
Female 90.5 1.4 .0 8.1 100.0
Total 90.4 3.8 .0 5.8 100.0
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Table 346: Percentage distribution of employees by nature of economic activities

and employment statuisn SemiGovernment sector

Nature of Employment status

economic Learners and

activity Permanent | Temporary Casual apprentices Total

A 67.5 8.7 21.8 2.0 100.0
Cc 75.0 14.4 7.7 2.9 100.0
D 78.6 10.0 9.2 2.2 100.0
E 89.8 10.2 .0 .0 100.0
F 72.8 15.5 8.5 3.2 100.0
G 80.2 14.8 2.7 2.2 100.0
H 94.8 1.3 2.4 1.6 100.0
I 25.3 66.7 8.0 .0 100.0
J 86.2 10.9 2.6 3 100.0
K 84.0 6.5 5.2 4.4 100.0
M 84.9 7.1 6.3 1.7 100.0
N 3.7 95.1 1.2 .0 100.0
o 85.5 7.3 6.1 1.1 100.0
P 84.0 12.7 1.6 1.7 100.0
Q 69.7 27.6 2.8 .0 100.0
R 84.2 2.2 1.3 12.3 100.0
S.u 99.5 5 .0 .0 100.0
Total 82.5 8.7 6.5 2.3 100.0

Table 347: Percentage distribution of employees by nature of economic activity arid sex

SemiGovernmentsector
Sex

Nature of economic activity Male Female | Total
A - Agriculture, forestry and fishing 57.4 42.6 | 100.0
C - Manufacturing 70.3 29.7 | 100.0
D - Electricity, gas, steam and air conditioning supply 86.9 13.1 | 100.0
E - Water supply, sewerage, waste management and remediation activities 93.7 6.3 | 100.0
F - Construction 82.0 18.0 | 100.0
G - Wholesale and retail trade, repair of motor vehicles and motorcycles 72.3 27.7 | 100.0
H - Transportation and storage 92.9 7.1 | 100.0
| - Accommodation and food service activities 85.5 14.5 | 100.0
J - Information and communication 74.7 25.3 | 100.0
K - Financial and insurance activities 51.0 49.0 | 100.0
M - Professional, scientific and technical activities 63.5 36.5 | 100.0
N - Administrative and support service activities 85.3 14.7 | 100.0
O - Public administration and defense, compulsory social security 58.9 41.1 | 100.0
P - Education 60.0 40.0 | 100.0
Q - Human health and social work activities' 55.2 44.8 | 100.0
R - Arts, entertainment and recreation 72.8 27.2 | 100.0
S..U - Other service activities 38.6 61.4 | 100.0
Total 71.3 28.7 | 100.0
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Table 348: Percentage distribution of employees by nature of economic activity aiml age

SemiGovernmentsector
Age group
Below
Nature of economic activity 18 18-54 | 55+ Total
A - Agriculture, forestry and fishing 3.9 87.9 8.2 | 100.0
C - Manufacturing A1 94.4 55| 100.0
D - Electricity, gas, steam and air conditioning supply 2 85.1 14.7 100.0
E - Water supply, sewerage, waste management and remediation activities .0 82.7 17.3 | 100.0
F - Construction 5 93.1 6.4 | 100.0
G - Wholesale and retail trade, repair of motor vehicles and motorcycles 15.2 80.0 4.8 | 100.0
H - Transportation and storage .0 94.9 5.1 | 100.0
| - Accommodation and food service activities .0 92.0 8.0 | 100.0
J - Information and communication 0 87.2 12.8 | 100.0
K - Financial and insurance activities 5 84.7 149 | 100.0
M - Professional, scientific and technical activities 4.9 81.3 13.8 | 100.0
N - Administrative and support service activities 0 87.4 12.6 | 100.0
O - Public administration and defense, compulsory social security 2 88.5 11.3 100.0
P - Education .0 89.9 10.1 | 100.0
Q - Human health and social work activities' 4.1 86.9 9.0 | 100.0
R - Arts, entertainment and recreation .0 96.6 3.4 | 100.0
S..U - Other service activities .0 100.0 .0 | 100.0
Total 1.2 88.9 9.8 | 100.0
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Table 349: Percentagdistribution of employees by administrative
district and agén SemiGovernmentector

Age group

Administrative district Below 18 18 -54 55 + Total

Colombo 1.2 86.3 12,5 100.0
Gampaha 3.7 86.6 9.7 100.0
Kalutara .0 93.2 6.8 100.0
Kandy 7.7 84.4 7.9 100.0
Matale .0 95.3 4.7 100.0
NuweraEliya .0 95.8 4.2 100.0
Galle 3 87.7 12.0 100.0
Matara 2 89.7 10.1 100.0
Hambantota .0 94.8 5.2 100.0
Jaffna A 92.2 7.3 100.0
Mannar .0 96.1 3.9 100.0
Vavuniya .0 97.6 2.4 100.0
Mullaitivu .0 96.7 3.3 100.0
Kilinochchi .0 100.0 .0 100.0
Batticaloa .0 90.5 9.5 100.0
Ampara .8 94.9 4.3 100.0
Trincomalee 1 95.8 4.0 100.0
Kurunegala 5 90.2 9.3 100.0
Puttalam A4 93.2 6.4 100.0
Anuradhapura .0 92.8 7.2 100.0
Polonnaruwe .0 94.5 55 100.0
Badulla .0 92.3 7.7 100.0
Moneragala A 97.9 2.0 100.0
Ratnapura .0 92.7 7.3 100.0
Kegalle 1.3 93.7 5.0 100.0
Total 1.2 88.9 9.8 100.0
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Table 350: Percentage distriltion of employees by administrative district and occupation

SemiGovernmentector
Occupation category
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280| a| 25| ©¢= bl vs&| 62| 78§ m|
Colombo 99| 10.5 10.5 25.0 6.1 0.9 9.9 6.9 20.3 100
Gampaha 6.8 | 13.6 9.6 22.7 11.7 4.1 15.8 7.9 8.0 100
Kalutara 7.3 6.3 6.0 36.9 25.2 0.7 59 1.7 10.0 100
Kandy 4.4 7.0 3.7 16.1 9.8 13.9 14.2 10.4 20.4 100
Matale 7.2 0.9 2.0 41.7 3.6 1.1 5.9 1.3 36.3 100
NuweraEIiya 24| 131 3.4 11.7 8.8 5.1 15.1 7.8 32.6 100
Galle 6.7 5.4 3.3 22.4 12.6 9.5 6.8 5.9 27.3 100
Matara 87| 11.4 6.3 39.2 17.1 0.4 7.4 5.8 3.6 100
Hambantota 7.2 4.0 6.1 24.1 21.7 13.6 4.9 4.5 13.8 100
Jaffna 6.4 6.8 3.8 24.1 14.0 0.0 4.3 17.6 23.0 100
Mannar 58 0.6 9.7 29.7 135 0.0 0.0 6.5 34.2 100
Vavuniya 2.1 2.8 6.2 22.8 37.0 16.6 8.0 3.8 0.7 100
Mullaitivu 6.7 2.2 8.9 20.0 46.7 0.0 0.0 1.1 14.4 100
Kilinochchi 51 51 17.2 20.2 44.4 0.0 0.0 5.1 3.0 100
Batticaloa 7.8 3.2 9.5 26.1 17.2 0.7 16.5 13.0 6.0 100
Ampara 7.0 1.7 9.1 46.7 17.6 1.0 1.0 6.3 9.7 100
Trincomalee 5.6 | 10.5 5.6 25.3 34.1 0.8 3.7 6.6 7.7 100
Kurunegala 55 9.3 5.7 24.2 17.2 7.0 4.0 59 21.3 100
Puttabm 4.0 4.2 5.8 29.0 5.1 4.3 9.9 2.4 35.3 100
Anurachgpura 3.7 4.9 6.2 20.7 7.5 5.8 19.7 5.6 25.9 100
Polonnaruwe 5.1 3.8 5.2 19.8 27.8 17.4 8.2 8.1 4.7 100
Badulla 6.7 3.1 2.4 324 16.3 0.1 9.7 2.6 26.7 100
Moneragala 4.1 0.8 2.7 27.1 8.6 3.4 18.7 9.3 25.2 100
Ratrepura 55| 20.6 4.5 14.6 20.0 1.8 6.7 4.4 21.8 100
Kegalle 7.1 9.2 2.2 39.3 28.9 0.2 3.8 0.2 9.0 100
Total 7.8 9.2 7.8 25.5 10.6 3.0 9.9 6.5 19.7 100
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Table 351: Percentage distribution of employees by nature of economic activity and
occupationin SemiGovernmentsector

Occupation category
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A 2.8 10.1 3.6 8.2 8.3 16.6 53 7.6 375 100
C 3.0 3.7 4.2 19.9 3.9 5.8 191 7.2 33.2 100
D 1.0 54| 125| 171 4.2 32| 250 70| 248 100
E 1.6 0.8 11.0 134 0.0 0.0 55 20.5 47.2 100
F 4.8 75| 144 9.0 5.3 16| 107 6.7| 40.1 100
G 7.8 5.8 07| 348| 294 0.4 2.3 49| 139 100
H 2.9 9.7 50| 184| 30.2 17| 124| 145 5.2 100
| 12.3 4.3 2.2 5.8 37.7 0.0 304 0.0 7.2 100
J 10.8 4.3 429 15.8 2.2 0.9 11.2 6.5 54 100
K 27.8 6.4 1.7| 471 5.3 0.1 2.7 0.8 8.1 100
M 7.7 15.2 14.0 26.4 3.9 3.0 11.9 33 14.6 100
N 1.1 0.0 0.8 5.2 92.2 0.0 0.0 0.2 0.5 100
O 8.2 5.9 8.8| 431 5.4 1.3 2.9 47| 197 100
P 52| 37.2| 104| 240 3.9 1.4 4.7 4.0 9.3 100
Q 4.8 455 6.2 19.3 0.0 0.0 0.0 6.2 17.9 100
R 4.8 3.7 47| 223| 108 47| 177 57| 255 100
S.uU 9.4| 903 0.1 0.2 0.0 0.0 0.0 0.1 0.0 100
Total 7.8 9.2 78| 255| 106 3.0 9.9 65| 197 100

47



Table 352: Percentagdistribution ofhiredemployees by nature of economic activity
SemiGovernmentector

Nature of economic activity %
A - Agriculture, forestry and fishing 6.9
C - Manufacturing 21
D - Electricity, gas, steam and air conditioning supply 28.2
E - Water supply, sewerage, waste management and remediation activities 2
F - Construction 4.7
G - Wholesale and retail trade, repair of motor vehicles and motorcycles 1.8
H - Transportation and storage 2.0
| - Accommodation and food service activities 1
J - Information and communication 2
K - Financial and insurance activities 275
M - Professional, scientific and technical activities 1.9
N - Administrative and support service activities 1
O - Public administration and defense, compulsory social security 9.5
P - Education 9.7
Q - Human health and social work activities' 0
R - Arts, entertainment and recreation 5.1
S..U - Other service activities 0
Total 100.0
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Appendix

Survey Questionnaire
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& o220 Dol dSGme0 D €ics
Beomimauicd Agmledsd FRULBCamiseafien QuGLTHS Syiiey
ANNUAL EMPLOYMENT SURVEY SRI LANKA

25 8813 cssam) CAD eSS "Geeos eees” B0 @I amd YO0 guidy g B3O B ewd
e GO 300 §OBEE e Fe®wss e d GBI OF CTNCIER. [gtasemed
QETR&SULLGaten HaabEN Smarsgih "@rsfuors: CuaLGD aaugiLed aifl sipealied
CpréssHhars soeg ea s sLLSHDCHT LLGTLUEGSSILL ML TH. / The Information
furnished by you will be kept "CONFIDENTIAL" and will not be used for the purposes of taxation or the
Employees Provident Fund Act.

] @oImIEE D L 4 vttt e e ©63.8.8.66FOBCS BotS

Sueng et Quinjy / Name of Establishment:

2 G8xxs:
wsaufl / Address:

3gomom qma: | T TP 1171
CGNemeoCLE ZeusELD / Telephone -

xS HEEEEEENNE

WSTMEBEE BOoSEW / Fax No:

o]

B OB Bta0 T v v vt e e e e
letTeoTEh&60 (p&Heudl / E-mail address:

4 301500 VST em0Pes0Bes edFestenes ¢
2 alEAsMAL eyememnunemlan Wl LLb / District of the Assistant Commissioner of Labour:

R e e G e S N S
Hijeuns wmeul.itb / Administrative District:

6 206 6P 606K ¢
MNgCse Qaweos fiey / Divisional Secretariate Division:

TR BERBOEED DD & vttt e LS N
aymo 2 §sCLNSESSH Nfledsit QU / Name of the GN Division: Beosa / Number

8 axsmmcs E0 e OB / Hrueib symdMNSSIULL QUL LD: I I I | |
Established year:

9 3005 WEIEWS 5D B OB EEBXST ot e i e
HOOM A0S WSl @WUMY. L e reeeee s

Address of Head Office (If any):
£50 gz / OgmeneCusl @ev / Telephone No: | I | ] I | I I | I |

10 gxsmmed 3O50e@ms w5 O8sGes e300 /
SruengSenmed pLISFILEL QuIGEMSTTS QBmNDUTL L 68
SO0 / Nature of Economic Activity carried out in the
Establishment

..........................................

2a.Ce flufey Gev /E.P.F.Registration No:

2088033 gewdinxs 35w
2O/ sigeaues LTUMETES
i @uw/For office use only

[T 11
[T ]

(05 D18® cedrs 2500 630600 $15 8205 Bes0es¥s, BuernBEioes ewd 010056 ewdews’ Sdnd ©Csim / trgrer eHusHis OsMADUN LM S(HESLONE
aUfEs. sisTaig sOpeonar sfujadt FEUC@eter Azmfss Qswpun@ / Describe briefly the main product activity or business. i.e. One on which largest number

of employees are engaged)

11 aeomed sesdes B 80 sdocts’ t@w0 /gnusmsHed Qgmfisdsh o drer eanfuijselisir Qugg adnaNémes:
Total number of employed persons in the Establishment:

12 45 ®es 29500 O18mg eBen e ©8 C18einsd8 a1 83 etm e300 / e rgsHd
SOLE W Cousmed prensinp QsmBULeTey GLmifgydten exfuijsefsr aanofbme / Number of employees
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umed Ben s eefmssy &80 08 eeOmes? Soomd
sex W Cny  esfuifaen UGS Cry  espisen Qurgsid
Full time employees Part time employees Total

838 / gy / Male

@1®1€q / Quetar / Female
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13 &8 B it Oidme el Smed 1B CirBunedd g 83 e wdmd Outd woesd gpd / mu.ral
auelusHCEDU et nhsHer smLf W Cumed pratsipy BLmifgider cafwiseisn aguamsams / Number of employees on
pay roll on the last full working day of June according to age groups

@033 Boboss 86 20098 . &5%s® QEOBOBHSY 10 oS5
Biobsy esnfuwiy sihaneds ey SO eamBwy sHoury hob LLNgBsE
eafwifseissr Gembd Permanent Temporary Casual Learners and Apprentices
Nationality of employees E’ E’ ;% %
8 8 b 8
: e é H 9 3 3 g 3 : e 3
@%2 3 §°§@§5 3 §3§@§g 3 ga"’@%ﬁ 3 8BSt
3_§§e§ 'S“';Qo_%%ga,hﬁiéoﬁéx,:’i Lsgéo‘§§ﬁ§ 89 a
= = - a2 b e = Eaﬂ DA A L ."-".a,_ 3“.,,5—.3532 h 59
=3 ® o =) © o 3 @
§Rel8dy (T8 elids |525l8Ts(ids (50 5)97s[32 [3F8
8 coSm (508020t e0f Eenesge8 | gag, systaMale
Be@zs)/ @eomimaiLi(unbueny
QUi sisoeog fa anfuNe)/sri  fores/
Lankan (by descent or by Registration) Quets/Female
& e Sm eoOD 838/ aysiw/Male
/@eonuensiwicdeonCamy /Non Sri Lankan [eteres/
Quit/Female

13 [es80m o Os@mGeics (sDmwes emoDEeo B389 wxm cmeed dcmim) |pummed 835 8 $uomB sl @500 Dusts 90650 FpP/AILE ABILSESE THU
/ Qeign 6 BILD QuEtUTESD (Bl O8LIE) Mylia S amamemL QpmADUTLG Beneoulgister canfwiiseflisir QLOmSSQgmmens/Total number of active employees according

- . . - - . . to age wlw
|Proveshe Cen@ésiucy. sifampsmer Nemuppeyh) / Standard classification of 5o 180 sgyeg 15

Bt 55 20 30 O1&ansg ssnibd

p (Piease follow the instructions to fill Survey Schedule) QUUSDHEGE D/Age below 18 Dses/auigyAge 18-54 Gugbu CLriblAge 55 & over
1. DEOmRDSIO, BdrEkd HETIBY Lo BB calmqmuzﬁ/ 56/ QL& / Mak
(wsnmmu.lrrmljmﬁ 8CpapLe 55CLITESSTEN, FLLUTSSRTE 2 -
/Mmagers, senior officials and legislators wttes / QLIS Femals

839/ QLN / Male

200550353 /ewiy Qgmfeofaet / Professionals
wrores / QUESY Female

3.moeRniey e s DasifmGes / Qgmed €20/ Sy&8m / Male
piluelueonetiagnd G e wiQsmPeoja@sL/ Technicians and

associate professionals woroneg/ QLS Female
4.E8m57 ex0 E8eGY exoxs 0eOmBes / aIBIEET WhOILD 808/ Qy&hm /Male
TPBBILONSERES Feermfiyb Ceusneowm s / Clerks and

clerical support workers orones / QUERY Female
5.06300 tx0 S ea® ecOmEe?/ Coamey Wb elhuenst B8 / Q6801 / Male

CousmeoIML_&6T / Service and sales workers
wron ¢ / QUG Female

6.5 BB, O w30 OC eefOnGss / efeusmub aimeiiied | g, Q& /Msle
woHpb sLHAsMPeid FEUGL CajéfamLit Caimewmiae /

Skilled agricultural, forestry and fishery workers wreorgs/ QLIS Female
7.868s et oG wbPus cOnds’ / easBpe wHpIh €08/ QyST / Male
SipgLsit Qs fumLw edwmury Ceusneowim &6 / Craft and
related trade workers wrrgs/ QU Female
8.38950600 190 Wty FsoG1Oss e SEednSiOy 88 / 468 / Male
/QuTHigOsrEH whHpth GuibBgriener Buis@Saumy anmu.b
R DenemiCurisi@yd / Plant and machine op and crsn g/ QLIS Female
658 / 80 / Mal
9. 5 000/ SigLLIOLS QBMPGsSE / Elementary occupsti b <
wroregs/ QUSRI Female

15 aouomes eentin mu0w (8¢ 550w wIs gits ¢853) / srumpen s foamd (15 Boansfer &) Camg®s.)Legal status of the Establishment (Please underline relevant status):

1. 58 o 2. ©5c Dxoxads 3. gt Coedses 4. 881 DS 3 peerlm

sefl @@eufisht Qangg! / Sole Ownner URIGLenLD / Partnership UGS SI& / Semi Government QuTpIiy euenmupisaUULL. sbueh / Pvt. Lid liability Company

5. 885 008 s ey 6. 3RS eaBS 7. 00w (Besnd Szve)

UMTLMISSULLL. SiJF Sibueh / Public limited company Sal_ Geyaet / Cooparatives Caip (GPUINLab)/ Other (Specify) | ...ovvvvnnennriiiennnnnn.

CBEERD  ..eoEe) et Mg Qar@uuerey  @urifld  edeiésiuLng  Qiie  QgmBdd FGULGHTM  emBuwifady @ Liien
Sreueomeny, yuugmut@w KCoonE&[ CUTSHCHT)/Number of out workers who are working here without including on pay roll of June. (If any) (ex: Security, Cleaning,
Consultant ...etc)

16 48 @ 58 @18tined wens’ oonh) cOmss &BS gumpxs @D S8as 97 guunmend ebes cud 83 »B 89 D (e gseHm, dludmErs, EED

17 @ gxamzs oD eeiDm St Bed 2B dees gD v 1S e edD:
st BromBSs Cognh sy Gafind sl st QB ksEsS5nar smALEes aansms: D::
Number of employees to be recruited if ther are vacancies in your establishment:
®ecs 41236® 00 SDrses H715w0 OO ¥ en Dmed 0@ 196 §15 SRS HOICT 3O BES s 068,

@hcs QuoHiul’ hars QerGésIULL SEOEE sMmagib asd PSS L amsuls s b b Qb .pBiUESHIBCHS.
I hereby certify that the information given in this Survey Schedule is correct to the best of my knowledge and belief.

@steasy / ensQuImiuL / Signature...............
S/ Haf /Date...............
O/ QU /Name............coviiiieeean...

weSa / uged / Designation . . ...................
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